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P-ROCE-EDI-NGS
(1: 00 p.m)

VELCOVE AND OPENI NG REMARKS

Susan Snyth, Council Chair

Cl audi ne Martinez, Vice-Chair

CHAI R SMYTH: Okay. The neeting is
started. Thank you everyone for your attendance.
The other thing | would like to thank everybody
for is the work that they've been doing since the
| ast neeting. There's been a phenonenal effort
from everybody sitting around this table. Not
only in the crossbar neetings, but also in
separate events, such as the supply chain event
that took place in the Wite House quite
recently. And one or two people will be
reporting on that, so many, nany thanks.

| would like to draw your attention to
the flag sitting, if you haven't seen it, on your
package. One of the things that we wanted to do
in recognition of the efforts and the work that's
going on was given a little bit of an eye toward

i ndi cation of our loyalties, and al so our
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representations for the council. So, all of the
Counci | nmenbers, you should have received your
badge. Thank you very, very nmuch. And also the
flag today.

So we have a very tight schedul e and
| would like to take a nonent and go over the
rul es of engagenent. There's been a few m nor
edits on tinme. | think all of the Co-Chairs have
been infornmed. Sonme of you have |ost a few
m nut es.

And just FYl as a courtesy, we wll be
using texting at the table. Do not be
di sconcerted if one or two people start to text.
It'Il be communication back and forth. Protoco
dictates that the Departnment of Conmerce sits in
a specific area and the Manufacturing Council
sits in another, but we may need to communi cate
and ask for clarification. So | do want to point
t hat out.

And finally, a rem nder, we are taking
meeting mnutes and the acoustics of this room

are such that it may be difficult for Josh, who
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is transcribing for us in the corner, thank you
very much, to hear us. Please speak clearly.
Pl ease try not to speak over soneone, because
that will confuse the transcript, and mnimze
crosstal k.

So, with that, | would |like to wel cone
Assi stant Secretary Jadotte and | would like to
express our sincere thanks to the Secretary and
al so to you for personally attendi ng these
nmeetings, and for providing us with the support
of DAS Brown. And we are very, very grateful for
your attendance of these neetings and of your
support staff. Thank you very nuch.

THE PRESI DENT' S TRADE AGENDA

Mar cus Jadotte, Assistant Secretary

MR. JADOITE: Well, thank you. It's
great to see you again, Susan and C audi ne, and
t hank you both for your |eadership. Thanks for
the invitation. And, frankly, we ought to be
t hanki ng you and your entire team

W recogni ze that your conmitnent to

this body requires real sacrifice of tine and
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resources and we appreciate your service to the
country. That allows us at the Conmerce
Department to be better prepared to inprove the
climate in the United States for manufacturers.
So we're truly grateful and appreciate all of
your servi ce.

And in this room | think you're going
to find that we'll keep the door open all day,
because it gets pretty hot if it's closed. It's
good to see all of you again. Excited to be here
at your neeting and | ooking forward to your
recomendat i ons.

W share conmon goals. Goals of
enhanci ng the conpetitiveness for U S.
manuf act uring and enabling the economc growth in
the United States. 1'mgoing to take a few
mnutes to both tal k about sone products that we
have at the Departnment of Conmerce that | think
will be especially valuable to manufacturers
around the country. And then I'd |ike to spend a
few m nutes tal king about your process for the

bal ance of the day.
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As you know, we're always |ooking to
support U.S. industry at the Departnent of
Commerce. It's our primary function. | was
rem nded earlier this week by a representative
from NAM t hat the Commerce Departnent actually
came into existence as a result of a
recomrendati on from NAM

So, in many ways, we not only are the
depart nent of business, but we owe our existence
to U S. manufacturers. And that's a | egacy that
we all recognize. And you' ve heard from Penny
that her owmn fam |y has been both invol ved on
this side of the relationship, but also the
Pritzkers have a | ong-standing relationship with
NAM

So, | wanted to touch on a product
that we | aunched just |ast week at the Commerce
Departnent that we're calling the Top Market
Series. Penny nentioned these reports in April
when she was last with you. She gave you a
preview. And |I'mexcited to say that we finally

got them out the door in public versions just
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| ast Tuesday.

The Top Market reports are, in total,
18 sector-specific reports that link future
export opportunities for U S. businesses across a
range of industries. The reports provide
anal ysis that we have heard fromour own clients
that they need to, really, to better deploy their
own resources. And we approached the reports by
conbi ni ng our sector-specific expertise within
t he Departnent along with econonetric data and
the on the ground view of the Foreign Conmmerci al
Servi ce.

So we're very excited about this new
product series. They're avail able online and
we're going to make sure that everyone in the
roomgets a copy of each of the reports. As the
Secretary indicated in April, we'd like to get
your input on the reports. So we plan to publish
t hem every year. And with your help, we hope to
refine them over tine.

Wthin ITA, we plan to use the reports

to align our trade pronotion prograns, including
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trade m ssions, trade fairs, and the recruitnent
for our International Buyer Programwth the
strategi c anal ysis devel oped in the Top Market
Series. And | think you'll find, once you have
an opportunity to review the reports, that they
really are gernmane to many of the sectors
represented in the room W have reports -- |
won't go through the entire list, but just a few
hi ghl i ghts based on the folks |I know are in the
room

W have a report on autonotive parts,
renewabl e energy, and one on aerospace parts.
So, as | nentioned, clearly gernmane to folks in
the room And we need your help in making sure
that we continue to publish reports that are
usabl e and rel evant to each of your businesses.

| al so understand that you're going to
spend nuch of your day hearing about the initial
findings of your four subcommttees. As you hear
updates in service potential recommendations, |
woul d I'i ke to have you think about those

recommendati ons through a couple of |enses.
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Agai n, touching back on the
Secretary's conversation with you a few nonths
ago, first Secretary Pritzker is asking al
advi sory committees to be as specific and
actionabl e as possible in their reconmendati ons.
She is | ooking for ideas that she can execute
during the remai nder of her tenure.

Second, the Secretary is also
requesting that commttees place priority on
recommendations. And this is going to help us
deci de how we spend our tinme as well. So with 17
nonths remaining in the Adm nistration, we need
to know what truly rises to the top of the list
for each of you, and what we should spend our
time on in ternms of inpacting your industry.

| know that, and this has been
consi stent throughout the history of the Council,
you produce great ideas. And it would be hel pful
for us consider those two | enses, both actionabl e
recommendati ons, and ranki ng the recommendati ons
in ternms of priority.

| want to bring your attention to two
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upcom ng events that the teamw || tal k about
nore, but just wanted to plant a flag on two
upcom ng events. The first is Manufacturing Day.
This year, Manufacturing Day will be on Cctober
2nd. Last year was very successful. W had

400, 000 attendees at over 1,600 events.

This year, our goal is to have 2,000
events take place across all 50 states. And
we're working very closely with many in the room
to do outreach to encourage manufacturers to
participate in Manufacturing Day and get the word
out in their conmunities. So, many of you are
participating. W're very grateful. And Erin
Spar ks, who's here, will wal k you through the
Departnent's preparation for Manufacturing Day in
Cct ober .

The second event is an inportant trade
show that | know you are all famliar with. On
behal f of the Adm nistration, the Departnent
recently accepted Gernmany's invitation to be the
partner country for the Hannover Messe Trade

Fair. The largest trade fair in the world. It's
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the first time that the U S. will be the partner
country. And those of you who are famliar with
t he show know that thousands of exhibitors from
around the world descend on Hannover once a year
and it's a great opportunity to display

i nnovati ve products.

You typically get a quarter of a
mllion visitors to the show, so it's a great
opportunity and we hope that we have a | arge
contingent of Anmerican manufacturers as a part of
our group next April. And Chandra will spend
sone time today going through the details.

So again, Madam Chair, grateful for your
| eader shi p, your conmmtnment to this Council and
certainly in the relationship that the Departnent
of Commerce enjoys. Not only with your conpany,
but conpanies all around this table.

CHAI R SMYTH:  Thank you very nuch
Assi stant Secretary Jadotte.

MR, JADOITE: 1'd be happy to take
guestions, if there are any.

CHAI R SMYTH:  That woul d be great.

Neal R. Gross and Co., Inc.
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|"mjust going to nake one comment and then |I'm
going to open for questions. | think we've very
much taken to heart the specific and actionabl e.
And we've had a | ot of dialogue and we're going
to be very cognizant of what is within the
control, to separate it fromwhat is in the

i nfluence by the Departnment of Conmerce. So
that's how we're going to do it.

MR JADOITE: G eat.

CHAIR SMYTH:  And we're also going to
prioritize, in ternms of inportance, but also in
terms of sense of urgency with bills that are
currently being passed, stuff that you have
really on your front burner, and we're going to
pul | ahead sonme sections of our letters wthout
waiting for a final letter that we are going to
parse out sone of the information and really try
and make a neani ngful contribution to your
accel erated tine frane.

MR. JADOITE: Geat. And thank you.

| think the recognizing control versus influence

Neal R. Gross and Co., Inc.
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CHAIR SMYTH: It's kind of fundanenta
to --

MR JADOITE: ~-- is critical.

CHAIR SMYTH: -- to you being able to
achieve it. So l'd |like to open for questions.

VMR. JADOITE: Sure.

CHAIR SMYTH: Ray, did you have a
guesti on?

MEMBER YEAGER: No.

MR. JADOITE: G eat.

CHAI R SMYTH:  Any questions or
coment s? Ckay.

MR. JADOITE: So |I'mgoing to stick
around for a bit.

CHAI R SMYTH: Okay. That sounds
great. W were expecting Deputy Chief --

M5S. VALENCI A:  She's right here.

CHAIR SMYTH: | apol ogi ze. My
goodness graci ous.

M5. VALENCI A: That's okay. | don't
want to interrupt Marcus.

CHAl R SMYTH. How are you?

Neal R. Gross and Co., Inc.
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M5S. VALENCI A: Good, thank you.

CHAIR SMYTH: N ce to put a face to a
nane. | would have been a little nore polite.

(Laughter.)

Prefaced it a little differently, but
t hank you very much for attendi ng and supporting
us. So, Deputy Chief of Staff Stephanie Val encia
is joining us today. And she is going to provide
us with an update on the President's trade
agenda. Thank you very much.

M5. VALENCIA: Yes. So | think the
| ast tinme | saw this group, we were over in the
Ronal d Reagan Buil ding and | was tal ki ng about
everything that we were doing to try to pass TPA
Well, we passed TPA. So thank you to everybody
around this table who helped to contribute to
those efforts. It was a close call. W all knew
that it was going to be by the hair of our chinny
chin chins.

But we know, | have to say, having
worked in this Adm nistration fromday 1, had not

seen such a well-coordinated, well-oiled nachi ne
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across every cabinet agency, of which Comrerce
was a huge part in helping do that. | think the
Secretary herself called over, | think, 75
menbers of Congress and Senators through the
entire passage process. W had over 250 people
in this building, whether they were from Marcus'
team or, you know, on the data side who were

hel ping to nmake very state and | ocal argunents,
to putting a face on trade.

And conpani es |ike many of you around
this table who are | ooking at the TPP market and
who will be able to benefit fromthe opportunity
t hat opening those markets or other markets
through the TPA will provide as a way to create
j obs and econonmi c prosperity across the country.

So it was a well-run canpai gn, but now
we don't have nmuch time to rest before we turn to
TPP. In fact, | was just comng froma neeting
w th our Cormerce TPP team where one of our core
policy folks is getting ready to junp on a pl ane
to go to Maui for what we hope will be the fina

round of negotiations. | think Anbassador Froman

Neal R. Gross and Co., Inc.
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has been in six of the 11 TPP countries in the

| ast couple of weeks trying to close out really
tough issues. Tal k about soneone who's going to
have really great frequent flyer mles after this
is all done.

But really, that's where we are. And
there are a couple really big issues that are
outstanding. | think, you know, folks have read
in the news just things around Canada and
Mal aysia and it's kind of unclear where those
things are going to | and, but everybody wants to
keep them at the table and ensure that we can
finish this with all countries and parties at the
t abl e.

And | think showi ng the signal that
the President could take on, kind of, allies
within his own party and pass TPA despite, kind
of , how, you know, folks who he's close to feel
about it, was a huge signal to the TPP partner
countries to show that we were able to get this
done and that we're serious about getting TPP

done as wel .
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So I"'mgoing to just paint a really
gui ck picture on, kind of, howthe tine line --
agai n, no hard deadlines here because we don't
know, you know, we're all hoping and assum ng and
planning as if things will hopefully close out in
t he next couple of weeks, at the end of this
nmonth at the last mnisterial. |[|f not, we're
al so planning for that. But | think our hope is
that we'll be able to nore forward at the end of
this nonth.

So if, in fact, they are able to cl ose
out all the big issues and the President
announces his intent to sign, | think fol ks know
there's kind of a 30-day clock that kicks in at
that point, before the agreenent is actually
public. You know, the admi nistration is going to
nmake a very big effort to nake this as
transparent as possible. Cbviously, that's been
one of the argunents that we've heard a | ot from
the American public is that, you know, this is a
great deal and it's not secret at all.

But we obviously didn't want to put
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all of our cards on the table while we trying to
negoti ate the best deal possible. But now that
the agreenent will be finalized, we will be very
public and transparent about what's in it. CQur
team here at Commerce will have a huge role to
play in distilling what is in that deal for

Ameri can conpani es by industry, and al so for
people by state. And so Marcus' teamis going to
go hard to work as soon as that deal is finalized
in turning around --

MARCUS: Working on it.

M5. VALENCI A:  They're al ready worKki ng
on the tenplate fact sheets to help us figure
out, you know, what is the case to be nmade in
Al abama? What is the case to be made, you know,
in the sem conductor industry? And so, you know,
we'll be rolling out about 15 to 20 industry-
specific fact sheets and 50 state fact sheets
that will go country by country by country, and
what that, you know, potentially neans to jobs
and investnent in each of the states.

And so, at sone point in August, early
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Sept enber, when the agreenent goes public, we
will release those fact sheets and nake sure that
they're all available to you, and they'll go on
our | TA. gov/ FTA Wb site, where you can find any
fact sheets on any of our FTAs and what they nean
at a kind of sector and a |l ocal |evel.

Then after that, you know, the
Congressional -- also, when the President
announces his intent to sign, the kind of |onger-
t erm Congressional review clock also kicks in.
And so they have 90 days, 90 Congressional days,
to review the text and then, you know, so the
soonest really that we would then, kind of, cone
to a Congressional vote is probably October at
the earliest. And that's assum ng everything
ki nd of goes to schedul e.

And then there are other, kind of,
deadl ines and cl ocks that start. Like with the
| TC and ot hers who have to do other reviews and
weigh in to the process. So there are a |lot of -
- it's kind of five-dinensional chess. 1t's not

even just three-dinensional chess here in things
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t hat have to continue noving forward.

But | think, you know, rest assured
you're going to continue to see the kind of
broad, across the admnistration, all-in effort
that you will use on TPA again for TPP. And
t hi nk the benefit that we have about TPP is that
there will be real specifics.

You know, TPA was this kind of
t heol ogi cal debate about, you know, or
t heoretical debate about, you know, how do we --
why is trade good for the country? And you
couldn't really apply the specifics of TPP
because the tariff lines weren't finalized and
you weren't able to really say, okay, what does
this mean to the state or to this industry. And
we're going to have the benefit of that hopefully
at the end of this mnisterial when they finalize
ever yt hi ng.

So the last thing | just want to cl ose
with is to give you, just to paint a really quick
picture, both in ternms of the role Commerce pl ays

as we head into the finalization of the
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agreenent, but then beyond that in the
i mpl enentation of TPP, if and when it's ratified
by Congress. So, one is negotiation. W have
| ots of nmenbers of our team As | just
ment i oned, our | TA team and our intell ectual
property team from PTO are going to Mui.
They' ve been at all the mnisterials.

They' re providing that expertise that
we' ve heard fromour |ITAC s and our other
advi sory councils and that we hear fromindustry
every single day. And so they are there.
They're, you know, providing that expertise to
t he negotiators who are on the ground.

Two, is we advocate and we hel p get
t hese deal s passed. And so | talked a little bit
about the work Penny and our whol e departnent did
when, you know, over 250 people working here in
Commerce trying to get this work done and to
provi de the public facing data and the stories to
make the case. And then three, on
i mpl enentation, | think one of the benefits of

havi ng Penny Pritzker as our Secretary of
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Commerce is, in having come fromthe business
community, is she is a planner. And so she's not
waiting for TPP to be finalized.

She's already charged our teamto
begi n t hi nki ng about what are the | essons we've
| earned fromthe current Colunbia FTA. Wat have
we | earned from KORUS? What can we do better?
How do we use technol ogy to reach nore peopl e.
How are we reaching snmall and nedi um si zed
busi nesses?

So we' re expandi ng our exporter base
and educating themon the opportunities that
exi st in these new markets. How do we use the
170 foreign conmercial service officers that we
have in the 11 or 12 TPP countries? How do we
use our donestic field staff through our U S
export assistance centers?

So really, like, |everaging every tool
i n our tool box and has charged Stefan Selig and
Mar cus and everybody in I TA and in our front
office toreally come up with a holistic and

robust approach that doesn't just |ook at |TA,
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but al so | ooks at some of our other bureaus that
enhance and are talking to industry every single
day, like the Patent and Trademark O fice, as
wel | .

And then lastly, | would just say is
on enforcenent. And | think, you know, Commerce
sonetines gets a little overl ooked, you know.
Everybody thinks, you know, U S. terrorism
forcing trade law. Should we have a huge role in
nonitoring it, ensuring that countries are
conpliant with over 250 trade agreenents through
our Enforcenent and Conpliance Bureau within | TA?
And there, you know, there is recourse for U S
i ndustry to cone in and file conplaints on
countries or to ensure that there's a | evel
playing field for our conpanies and our workers
abr oad.

So those are kind of the four buckets
of how we at Commerce are involved in kind of the
creation and the negotiation and the advocacy,
all the way through inplenentation and

enforcenment. So, with that, |I'm happy to take
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guestions about the process. |I'mnot in the
negoti ations nyself, so | can't tell you where we
are on particular issues, but |I'mhappy to take
any questions on other things.

CHAI R SMYTH: kay. Thank you, M ss
Valencia. | would to introduce the Vice-Chair of
the Council, Mss C audine Marti nez, who has a
statenent to nake.

VI CE- CHAI R MARTI NEZ: Thank you so
much. Well, first of all, we're in charge of
saying all the thank yous. So we'd like to start
with Secretary Pritzker. You know, we are off
and running to a pretty amazing start. W' ve
been told by your anmazing staff here that we are
maki ng nuch progress, especially in the first
four nonths, conpared to previously Councils and
so forth, because we know we have an abbrevi at ed
time |ine.

W' ve taken to heart all the
priorities the Secretary laid out for us in the
| ast neeting that we've had. W' ve all gone

t hrough those and we have a pretty trenmendous
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report out that we're prepared to do today, which
includes our first letter. So I'd |ike start
with thanking the Secretary. 1'd like to thank
you, Assistant Secretary Jadotte, for your
exceptional team In particular, Chandra Brown.
She is just amazing as a Deputy Assi stant

Secretary. She's been on both sides of this

table --

(Laughter)

-- because she's already served at
Manuf acturing Council, so we really have the

benefit of her expertise. And we're off and
running. W're going to go out into the sector.
Qut into the conmunities. So our next Council
neeting will be held in Chicago. | also have to
gi ve special recognition to Mss Valencia. She's
a fell ow Al buquerquean --

(Laughter)

-- and | hope that you all know how
amazing she is. How fortunate we are to have her
| eadership. She started out in the Wite House

for, what? Six years, | guess?
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M5. VALENCI A: Yes.

VI CE- CHAI R MARTI NEZ: And then cane
over now to Conmerce. So we are very, very
grateful to have her in our presence and we
really want to thank you for your |eadership and
t hank you for com ng today.

| also want to give a speci al
recognition to Shannon, as well as Archana.
She's only been on board for a nonth, but under
the great tutelage of Shannon, who has been
steering our ship this Council's term we really
are exceptionally prepared. Especially with al
of the advocates that we've been able to reach
out to, the different sectors. All of the
subconmm ttees have given out very, very
aggressive schedules for briefings. So we feel
very keyed up going into the next quarter, so to
speak, of the Council.

And, Archana, | can't say enough.
|"ve only been working with you for a nonth, but
it feels Iike we've been working together for a

year already. She has hit the ground running and
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| just want to give special recognition. |If you
could go and take that back to the Secretary, we
woul d be very appreciative.

And substantively, |'ve got the first
guestion for you. W' ve got this teed up from
t he I nnovati on Research and Devel opnent
Subconmittee. This has cone up in discussions
we've had with Deputy Assistant Secretary Brown,
as well as others, and we have previous
recomrendati ons that have existed. So, for
exanple, in the previous Council that | served
on, we did reconmend passage of both TPP and TTIP
that are teed up now. Also TPA, but that one is
ready to go. So our question to you is, would it
be useful, because it's tinely right now, to go
ahead and re-issue --

M5. VALENCI A: The letter?

VI CE-CHAIR MARTINEZ: -- the letter in
anot her format and parse that out. Because |
t hi nk what's happening now is, especially the big
topi cs, you know. You've energy, you've got

trade, you've got IRD. These are huge topics.
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What we' ve encouraged is the Chair and
Vice-Chairs to go ahead and get that | ow hanging
fruit, so to speak. GCet those passed through.
Get those actionable, so we're targeting our next
all Manufacturing Council call, which is con ng
up in August, to pass the letter that we'll be
entertaining today, as well as the letter on the
TPP and the TTIP issues.

MS. VALENCI A Ckay.

VI CE- CHAI R MARTI NEZ: Coul d you
comrent on that?

MS. VALENCIA: So | think, froma
strategi c perspective, we're about to head into a
really quiet, hopefully, time in August where
menbers are going to head back to their
districts. And | think what's going to be really
i mportant for themto hear when they' re back hone
is fromindividual nenber conpanies, who are
saying we're really excited to get TPP done.
This is what it's going to nmean specifically to
my conpany, as nuch as you can say now.

| would say in terns of kind of a
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| etter, that's a very powerful tool that we woul d
want to make sure gets kind of the right
attention, particularly fromthe Manufacturing
Council, which obviously |I think is an industry
reserve on a highlight and lift up as we're

tal ki ng about the inportance of TPP.

So | would, ny suggestion would be
that we wait until the text is finalized. W can
i nsert sone very specific, kind of, industry
nunbers or, you know, suggest or provide sone
nunbers for you guys to consider including in
your letter once we have the industry-specific
stuff. And use that and let's build like a big,
ki nd of, press hook around it so that you guys
get attention around the letter itself, in
addition to publicizing it to the HII.

But | think Septenber is really when
people's focus is going to turn back to TPP.

Ri ght now, they're kind of stepping back fromit.
And it's been a hot summer for them so, on
trade. And so | think we really want to do it

when we can get the maximum|lift and benefit.
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VI CE- CHAI R MARTI NEZ:  That makes
t remendous sense.

MS. VALENCI A:  Yeah.

VI CE-CHAIR MARTINEZ: |I'd like to take
guestions now for Mss Val encia? Anyone have
guestions for her? The Secretary's Ofice? W
know you're very tight on tine. Go ahead. Yes,
go ahead.

MEMBER ALLMAN: | have just one ot her
guestion around that. So we were al so working on
a letter around EXIM Bank. Wuld you find that
i medi ate or would you want us to wait?

MR. VALENCIA: | think, | nean, |
think the nore, you know, Penny is actually
aut horing an op-ed we' ve been shopping around for
a couple of weeks. | think that's probably one
that nore urgently get out there. | don't know
that it's going to happen before the August
recess. | think we haven't gotten any signals
that there's going to be a breakt hrough before
August, but | think in the constant drunbeat of

EXI M over the course of August is also going to
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be really inportant.

But how, kind of, all this intersects
when we come back to TPP bei ng, you know,
potentially published and online, you know, you

have the EXIM fight, then you' re going to have

Iran on top of all of that. |It's going to nake
for a very interesting fall. And then the budget
as well. So |l think it's, kind of, there are a

| ot of kind of big issues we're going to be
havi ng to work through.

CHAI R SMYTH:  Thank you very nuch

M5. VALENCI A: Wonderful. Thank you
guys very nuch

M5. MARTI NEZ: Thank you so nuch, we
appreci ate your tine.

(O f the record comrents)

CHAIR SMYTH: Okay. | would like to
i ntroduce Deputy Assistant Secretary Chandra
Brown. | would Iike to thank you, personally,
for your continuity. You have sat on both sides
of the house.

And | think everything is echoed by
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the Co-Chairs that we would |li ke to thank you for
personal |y attending as many events and al so for
maki ng yoursel f avail able for questions and
poi nts of clarification, which, even though they
just take a minute or two, are incredibly useful
for us to receive in such a tinely fashion. So
t oday, Chandra will share information about the
Hannover Fair and al so the Aerospace FDI.
THE DEPARTMENT OF COMVERCE MANUFACTURI NG AGENDA
Chandra Brown, Deputy Assistant Secretary
Eri n Sparks, Senior Advisor for Mnufacturing

M5. BROWN. So, good afternoon

everyone. Yay. See, we can still have fun even
while we're working hard. It is a pleasure to
address, you know, | know |I'm not supposed to
have favorite councils but, you know, | do. |

m ght have a few favorites here. M favorite
subject with such incredible what | consider
friends and col | eagues across the table. It's
al ways great to cone to these neetings.

|"mgoing to tal k about those two main

topics. |I'mgoing to throw in tw other things
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then and | want to tee off first of all what
St ephani e just said.

One, | think everyone here,
particularly nmy friends fromthe previous
Counci |, should, you know, take a nonent of
credit and a nmoment to kind of bask. It was
Cct ober, 2014, when you sent out the
recommendati on for TPA to be passed.

As you know, |ike with KORUS and ot her
t hi ngs, many of these take years and years to
pass. So we always forget to just take a nonent
and celebrate. You wote a letter of
recommendation. It was part of the voice. It
was obviously a super close, incredibly critical
vote, and it passed.

And so everyone here deserves a piece
of credit for passing TPA and that that specific
recomrendation fromthe |ast commttee' s Trade
and Tax Subconmittee is, you know, when we have
our tracker, you can, |ike, check that box, done.
You know?

So | thank everyone here, you know,
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particularly again those folks fromthe | ast
Counci | who worked hard on that. Really
appreci ate that.

And that's why we do think, as we rol
out the next ones, whether it be TPP and TTI P,
it'll be good to, as we said, re-up the
recommendati ons. Because again, sonetines it
wi |l take nunerous years to get this work done.

So congratul ations to everyone and
t hank you for that reconmmendation. There is at
| east one that we can kind of close and say it's
done. So | wanted to start with that.

The other thing | want to vet is a
little bit about what Marcus was tal ki ng about.
The Top Market reports. They are online. You do
have a flyer in your packet.

One of the things | wanted to
enphasi ze, because it was actually ny teamt hat
did the vast majority of these reports, it's a
huge amount of work. Sone of these reports are
50, 100 pages. W may rank a hundred plus

mar kets in order of sub-sectors of narkets.

Neal R. Gross and Co., Inc.

36

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

37

There's case studies of individual countries in
t here.

So one of the things, we've been doing
a lot of briefings, webinars, and other briefings
per subject matter, because there's so many
di fferent ones when you | ook at the reports.

So I would recomrend, for exanple,
possi bly the Trade Conm ttee, they m ght want a
briefing on this or they m ght want to, you know,
be listening or participating out for when we go
t hrough t hese reports.

As our teanms that are the authors, so
you can actually talk to the authors of the
reports. And as Marcus said, you know, this is
our first year we've done nost of these. Sone of
ny team have been doing a couple for a few years,
but the first time we've done all 19 at one tine.

And we're really | ooking for feedback
again, so, for next year. So again, do you like
it, was it helpful, you know | wll say the
target is primarily small and nedi umsize

enterprises. Again, a big focus for us.
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That's why peopl e have asked nme this
guestion, so I'll say it out there. For what
reason why we're doing aircraft parts, for
exanpl e, rather than pl anes?

Li ke, we don't necessarily probably
need to tell Boeing and Airbus where their
markets are. | think they're probably pretty
savvy with their hundreds of anal ysts | ooking at
t hat every day.

However, you know, aircraft parts, for
exanpl e, and where are you goi ng and where can
you be selling and reselling and across the
board, you know. W did it on that. So | wanted
to be clear.

And, yes, not every industry is
covered. That probably woul d be anot her
interesting prom nence. Very difficult. There's
so many industries and so many sub-sectors. And,
unfortunately, we just don't have the resources
to cover every single one.

But, | think, you guys, |ooking at

these 19 reports, like |I said, they're all at
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trade. gov/ TopMarkets. So you can go downl oad
them at your |eisure and | ook at them But it

m ght be something that the Trade Committee wants
to actually have a briefing on or take a harder

| ook at.

So that takes care of those two. Now
Il will talk about nmy two topics. First, Marcus
touched on it but it is true. Next year, Apri
25t h through 29th, 2016, is the Hannover Messe
Fair. And we are pretty excited on this. For
the first time in history, the U S. is the
partner country.

So the reason why we're tal ki ng about
this, obviously many conpanies here will probably
attend the fair and have heard about the fair.
The difference this year is that, you know, we
are the partner country.

So there's, you know, a possibility
the President will be attending and the
Secretaries attending. And we have an entire
U.S. A pavilion and various pavilions throughout

the show So this is kind of, again, a
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di fference and enhancenent of pasts.

So really, and | also like this, the
statistic that the Hannover people gave nme, which
really resonated with nme personally as an ex-born
i n Chicago worman, is that they are very proud
that their fairgrounds are over one mllion
square feet, which they wanted to nake sure |
knew is 20 tines the size of McCormck in
Chi cago.

(Laughter)

So we can give that all to everyone as
scale. So that's pretty big. So | thought that
was a really funny and a good stat. And they
al so said, you know, roughly it's 6,500
exhibitors from 70 countries and over 2, 200
visitors from95 countri es.

So | just tell you that, the reason to
give you this point froma Manufacturing Counci
perspective, is, and it'll be simlar to the
aerospace ask, it's all about, you know, putting
the word out. Going into your networks, letting

peopl e know about it. That U S. A is the partner
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country, you know.

W' ve had, | would say, decent

partner country and really highlighting our

whol e bunch of opportunities.

be one of our point people on Hannover Fair

you want nore information. W wll have
mar keting materials comng out on it that,
know, we can send you to send around.

And they're definitely, the

U S A pavilion. So again, it will be a bi
U S A pavilion. R ght now, it's open for

sponsorshi ps and a variety of other things.
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attendance if you add up all the U S. conpanies

that have attended in the past. But now as the

really want, you know, hopefully nore folks to

cone. And we'll have speakers and, you know, a

And | uckily, Shannon here is going to

, SO

you have an instant source, |ike, of date and

information. So, like, if you want to attend, if

you

organi zers, are |ooking for sponsors for the

g

So | think, as the details cone, we'll
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keep you infornmed. And this you could consider
your heads up of outreach, with nore details and
mar keting information to foll ow.

Second, another big event, again, that
wi || have rel evance, not for everyone here, but
as you look into your networks and all the folks
that you touch. This October, and there is a
flyer on this as well in your packet besides the
Top Markets. So Cctober 26th through 28th in Los
Angel es, we are hosting a Aerospace Foreign
Direct Investnent Expo.

So what this is, | know sone fol ks are
here at SelectUSA. So basically, we've had two
bi g Sel ect USA events here and they' ve been
fantastic and they've been huge, where we've had
all 50 states represented and we' ve had thousands
of foreign interested parties and buyers cone to
the United States for matchnmaki ng and neeting.

Well, one of the | essons we | earned
and that we've been tal king about is that's a
very big, successful, huge event. But there is a

demand to do things on a nore industry-specific
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| evel , where you can get nore into depth and be
havi ng fol ks come here that already know what
they're interested in and what they're interested
in investing in.

So the very first one is on aerospace.
Difficult again, as you know, with reports and
everything on how we pick and what's the first
one. There's a |lot of reasons why we picked
aerospace. Mainly that Foreign Direct I|Investnent
i n aerospace has been grow ng over seven percent
year over year.

So, you know, we | ook at the netrics.
We | ook at the stats. Wuere is a good, you know,
i nvesting base? Plus there's, it touches so nany
folks. The overall aerospace industry.

So this is our first one. Doing it in
October. W're partnered with the Aerospace
St ates Associ ation, which is nade up of
Li eut enant Governors and ot her fol ks. There is,
| believe, like, 21 roughly states that are
interested in comng and | believe ten are

al ready signed up.
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And so again, | want to enphasize
different fromthe big Sel ect USA, we don't expect
all 50 states. Nor do we necessarily want all 50
states. Not all 50 states have aerospace, you
know, interests.

The sane with we won't have every
country, foreign country, coming. Not every
country has, you know, an aerospace interest or
wanting to join our, you know, global supply
chain here in the United States. So it'll be a
much smal | er scale event, but hopefully nuch
deeper and nore targeted.

And again, the Wb site is up now, so
you can go on and register. And so we're really
encour agi ng you again, whether it's your industry
or not, and these, the marketing packets, kind
of , are done.

So we can send you el ectronically al
the information on it. W're neeting with lots
of fol ks from enbassi es and consul ate general s.
We have del egations that are thinking of com ng.

And one thing | wanted to particularly
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mention to this group that is an interesting
thing we're trying to do, is for sonme of our
| ar ge conpani es who maybe have foreign suppliers
and are | ooking for diversification or others,
inviting like the foreign supply chain, you know,
to conme. Because nmaybe there's other conpanies
they can sell to and be a part of the gl obal
suppl y chai n.

So we're really trying to dig down.
I ncl udi ng al so conpani es that are | ooking to
diversify. One exanple that canme up recently is
a conpany that nakes nedi cal devices and they
want to get into aerospace and they are | ooking
for a foreign partner potentially, you know, to
hel p them expand to do it.

So it's working both ways. So it is
t hi nki ng, kind of, nore out of the box and we're
| ooking for all sorts of different conpanies,
fromthe large prines to the snmall, mediumsize
enterprises to attend.

So our ask on that is again to go out

into your networks to pass this information
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around and, you know, hopefully we'll have, you
know, a pretty robust -- there will be
mat chmaki ng done.

So just like SelectUSA, you'll be able
to sign up online and then nmatch make with
conpani es, match nmake with other fol ks, and that
will all be run out of our SelectUSA office. So
they are doing the yeoman's work on this event.
And that is all | have. Thank you.

CHAI R SMYTH: kay. Thank you very
much Deputy Assistant Secretary Brown. Open for
guestions?

M5. BROMN. | only take hard
guesti ons.

(Laughter)

CHAI R SMYTH: kay. Cody, do you have
a question? GCkay. So | would like to introduce
and wel come M ss Erin Sparks, who is the Senior
Advi sor for Manufacturing to Secretary Pritzker,
and she will give us an update on the
Manuf acturing Day MEP and sone conments on the

Wi te House supply chain event and sone
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manuf acturing conmmunity investnment activities.
Thank you and wel cone.

M5. SPARKS: Thank you. As you can
tell from Susan's introduction, |I'mhere to cover
everything that --

CHAI R SMYTH:  El se.

(Laughter)

M5. SPARKS: Only the donestic work we
do, which is alot. But I'll try to just hit the
hi ghl i ghts and be brief.

| first just want to echo ny
col | eagues and thank you all and tell you what a
pleasure it's been to work with you over the | ast
four nonths. |'ve been really inpressed at the
guality of the subconmttee work as |'ve
interacted with some of themand also just really
thrilled to see individual nenbers have one-on-
one interactions with our prograns, participate
in events, you know, provide such quality input
this early on.

It's really exciting for us to see and

| thank you for that, because | know that takes a
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| ot of hard work and tinme fromthose who are very
busy. So thank you.

So |l wll give you, as | said, an
update on sone of the manufacturing donestic
priorities we have and sone of the recent
initiatives or announcenents Secretary Pritzker
has made in that space.

Just |ast week, to kind of frame it,
Secretary Pritzker delivered remarks to the
Nat i onal Council of La Raza outlining her
donestic priorities for the remai nder of the
Admi ni strati on.

And she really focused those on
investing in three things. |In our people, in
i nnovation and entrepreneurs, and in places. And
when she's speaki ng about investing in places,
she's tal king about infrastructure. Both
physi cal and digital.

And so, | think, just setting that out
and seeing the overlap between those priority
areas and the areas where your subconmttees are

at work, it's really, there's a |lot of promsing
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areas for us to collaborate. And so, I'll just
give you a few highlights fromboth the

i nnovation and skills space, which are enornous
priorities for the Secretary.

So in the innovation space, earlier
this nonth she spoke at Wal-Mart's nmanufacturing
summ t and she announced there we have 12 new
i nvesting and nmanufacturing comunity
partnership, or I MCP, conmunities.

This is a programthat was created by
Secretary Pritzker, along with other cabinet
officials. It's an inter-agency effort. This is
t he second round of 12 communities, so the new
comunities are joining 12 existing comunities.
| think you have a copy of the announcenent and a
list of the new communities in your materials.

This is an inportant programfor us to
really work on institutionalizing over the next
couple of years. W see it as a smart government
program where essentially we are recogni zi ng
comuni ties that have strategic plans that have

been devel oped with input fromthe private

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

sector, covering everything they do to support
manufacturing. From workforce and devel opnent to
i nfrastructure to supply chain.

So we're | ooking at what are the best
comunity strategies and then we take those
comuni ties and hel p them position thensel ves for
t he best federal support.

And so we have funding aligned from 11
di fferent agencies to then support those pl ans.
And like |I said, it's really a great exanple of
smart government at work.

She went straight fromthe Wal - Mart
summt to the next day participating in the Wite
House Supply Chai n Roundtabl e, where we were
thrilled to have a few Manufacturing Council
menbers in attendance.

The Roundt abl e brought together senior
executives fromover 20 | eadi ng manufacturing
CEM s with smaller supply chain conpanies. And
then really inportant federal actors, |like our
Manuf act uri ng Extensi on Partnership Center

Directors, National Lab D rectors, to tal k about
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strengthening the small conpani es that nake up
our donestic supply chain.

So |l eading into the event, there were
15 conpanies that made commitnents to expand
partnerships with snmaller conpanies. So that
itself was a huge success.

At the event itself, Secretary
Pritzker challenged the | arger conpanies in
attendance to neet in the next eight weeks with
their |l ocal MEP Center to tal k about how t he MEP
Center can help them address a specific challenge
or a specific problemthey see across their
suppl y chai n.

And we see this as part of an effort
to nmove our MEP Program which has amazi ng
results and often works one-on-one with snaller
conpanies, to working with a | arger conpany to
support their whole supply chain with smaller
conpani es. And so, you know, really achieving
greater inpact through that scale.

And then | ooking forward in the

i nnovati on space, | know we've tal ked about this
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many tinmes but |'mgoing to enphasize that the
Nat i onal Network for Manufacturing Innovation, or
NNM, remains a top priority for the Secretary,
and for the President, for the Departnent.

W appreciate the work that the IRD
subcomm ttee is already doing in this area. W
have two main areas of work before us and
appreci ate your reconmendati ons on bot h.

One is, we at the Departnent of
Commer ce have been charged with the
responsi bility of |eading the network of existing
NNM institutes.

And that requires putting a governance
structure in place and we're currently worKking
closely with the Departnent of Defense and
Department of Energy, which have the existing
NNM institutes, to put that in place.

But we really need the private sector
i nput to nmake that governance structure works for
the private sector nmenbers of these institutes.
So that's the first.

The second is actually establishing
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commerce NNM institutes, which the President's
FY ' 16 budget requested funding for two commerce
i nstitutes.

These are inportant because they're
not Iimted by agency mssion. They're open
conpetition, so we're able to establish themin
what ever area industry tells us is nost
| mportant.

The | egi sl ative outlook at the nonent
is not great. And |I'm happy to go into nore
detail about that, but | think, you know, you
heard what Stephani e said about the Secretary.
She's a pl anner.

And so, she wants to be ready to do
this and we need your input to help us nake sure
we're ready. And I'll say, in addition to her
bei ng a planner, she's an optim st.

(Laughter)

So, you know, we nay be told that
getting the funding is a |long shot, but we're
going to go for it and we're going to push for

it. And so we appreciate you all helping us in
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what ever way to prepare to be ready to approach
t hose institutes.

Let me quickly nmention a few things on
skills. Last week we had an announcenent t hat
seven regions were selected to participate in the
Communities that Work Initiative, which is a
j oi nt project between our Econom c Devel opnent
Adm nistration at the Departnent and the Aspen
I nstitute.

They chose these seven regional teans
that will work on an intensive 15-nonth | earning
exchange, | ooking for the best ways to
i ncor porat e workforce devel opnent initiatives
into regional growth strategies.

One of the seven conmunities was a
manufacturing community. So we're excited to see
that and we know that even though there was only
one, there will be broader | essons across
i ndustries that will cone out of this.

And then finally, let me talk a little
bit about Mnufacturing Day. You're already

famliar with it, so | don't need to sell you on
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the inportance of it or what it is. But |I wanted
to give you a quick update on what we're doing in
our outreach efforts and how you all can hel p.
First, let me just refer back to the
goal that Marcus nentioned and put it into
context for you. W created Manufacturing Day in
this adm nistration and the first Manufacturing
Day took place in 2012. So just three years ago.
In 2012, there were 240 events and
7,000 participants. And then you | ook to |ast
year, just two years |ater, we had over 1,600
events. And | think even nore inpressive than
t he nunber of events, is the nunber of
partici pants. W had over 400,000 participants.
And then it gets even nore inpressive
when you conpare how nmany people we reached
t hrough nedia, which is over 30 mllion people
wer e reached t hrough nedi a about Manufacturing
Day. W had Manufacturing Day trending on
Twitter.
What conpany woul dn't want to be part

of that kind of public engagenent. So | think
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there's areally strong sell that we can nmake and
we need your help in making that sell.

Every year we get a little nore
anbitious in our own outreach efforts. And | ast
year, Secretary Pritzker sent letters to 250
mayors asking themto attend Manufacturing Day
events, to do outreach to conpanies in their
city.

This year, we've expanded that to
i ncl ude governors and nmenbers of Congress. So
we're sending 400 letters fromher to el ected
officials asking for their involvenent and naking
much nore specific asks. Instead of just
generically saying will you reach out to
conpani es, we said please reach out to five
conpani es.

W' re devel opi ng our wish |ist of
iconic U S. conpanies that haven't participated
in the past that we'd love to see participate
this year. W're working with trade associ ations
to make sure we reach small and medi um si zed

conpani es.
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So thanks to Bill Yeargin on the
Manuf acturing Council, we, just a few days ago,

t he National Marine Manufacturers Association
sent a letter about Manufacturing Day
participation to all of its nenbers.

W' Il be asking conpanies to use
Manufacturing Day as a platformto nmake bigger
comm t nents and announcenents, |ike expandi ng or
starting an internship program or opening a new
factory. We're working with Deloitte this year
to do a study on the effects of Manufacturing Day
on public perception.

So we've seen states or regions do
studies of this where in Florida, a group that
organi zed a regional tour, they saw 95 percent of
student participants said they | earned sonething
new about manufacturing and saw how STEM i s put

to use in advanced manufacturi ng.

And so we want to be able to say those

ki nds of things on a national level. This
happened because of Manufacturing Day.

So here's how you all can help. Just,
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sort of, of the initial | esson. W' ve spoken
with the Workforce Subconm ttee about sone of
these ideas as well and really appreciate their
initial input. Help us do outreach and nake the
ask of conpanies. That's huge for us and nowis
really the perfect tine to be doing that.

W see the biggest spike, you know, in
regi stration of events in Septenber. In order to
regi ster an event in Septenber, conpanies really
need to be thinking about it now.

You know, we've asked you to work
t oget her regionally, across your supply chains,
or as trade associations to expand inpact. So
we' ve had conversations recently with Airbus and
they're reaching out to all of their supply chain
conpani es to encourage themto participate in
events.

Let us know when you have big events
or possi bl e announcenents that are being |ined
up, so that we're aware of those and can anplify
t hem or can nmake sure that we get an

Adm nistration official out to participate in
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t hem

M5. BROAWN:. And it's a conpetition, so
whoever has, who know, the best things, that
depends on who you get to cone out.

M5. SPARKS: That's kind of true.
Share your stories, your best practices, your
results. W're excited, again, just speaking
about sort of the individual nmenbers who are
hel ping us in so nmany ways.

Tim O Meara is going to be speaking on
a webi nar about what his conpany has done for
Manufacturing Day that will go out through our
national partners for Manufacturing Day to reach,
you know, hopefully thousands of conpani es and
inspire them So we appreciate your support on
that and woul d appreciate all of you helping to
share those stories.

| think there was a success story
i ncluded in your packet of materials that really
hi ghlights a conpany in Mssouri that uses
Manufacturing Day to identify future enpl oyees

and has actually hired peopl e who have cone
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through the facility on Manufacturing Day.

So, | nean, those kinds of stories
really help show the value to the businesses in
terms of immediate inpact. Not just this is a
good thing to do because it eventually it'll have
an inpact on public perception.

And then finally, just please, as you
pl an your own events and as you speak with others
about them make sure you register themon the
Wb site.

It's areally sinple ask, but that's
the only way we have to have those great
aggregate nunbers is to make sure everybody
regi sters on the sane Wb site. So thank you al
so nuch

CHAI R SMYTH:  Thank you very nuch
Mss Sparks. | would like to invite you to
attend our next Co-Chair Subcomm ttee conference
call and we tal ked about that a little earlier
today. | think it would be really useful.

And | believe that call is the first

week in August and | think the objective on that
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woul d be for us to deep dive what the Departnent
of Commerce is seeing with regard to our reports.
So we'd like to get a course correction, you
know, so we're working on the right thing, but
perhaps this is a bit nore urgent than that.

So we're starting to deliver to you
sonme of these letters or parsed letters that are
i n a neani ngful cadence that you can basically do
sone actionable itens and make them work for you,
Sso.

M5. SPARKS: Yes.

CHAIR SMYTH: | would now |ike Vice-
Chair Martinez to facilitate the discussion. W
have sone input with regard to Manufacturing Day
and | think, just at a high level, nost of the
peopl e around this table in the Council are
actively involved in this.

We have numerous activities and, in
the spirit of conpetition, we are tal king about
clustering in certain specific geographic regions
and basically making this a very high profile

event. So | think we'll be very successful.
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C audi ne?
DI SCUSSI ON

Cl audi ne Martinez, Vice-Chair

VI CE- CHAIR MARTINEZ: What |1'd like to
poi nt out to everyone, is you are seeing if being
here now, right, that the ask that's being put to
us fromthe other side of the table is not just
formal recommendations for a lot of different
outreach efforts, a lot of input when it conmes to
very specific tasks, say to cone up in a tinely
f ashi on.

W' ve been asked, for exanple, cone
in, give your input. W need it by Friday.

These type of tasks, which are good. W want
those to keep comng in and we'll do to the best
of our ability.

Two of the things we'd like to
highlight is the efforts that have been nade on
Manufacturing Day as well as the Wite House
neeting. So to continue with the thenme on
Manuf acturing Day, | thought we could take just

about five mnutes, and we're runni ng over
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schedule a bit right now and intend to pick up
sone tine.

So 1'd like to call on Andra and Bill.
If you'd |ike to give us just a quick input on
what you see as the tool for Manufacturing Day
t hat was successful for you, so you can pass
al ong the knowl edge to those of us who have not
done it before.

MEMBER RUSH: Ckay, |'Il go first. |
didn't know who you were | ooking at over here.

(Laughter)

So what we did, because Detroit
Manufacturing is pretty new, one of the first
manufacturing places in Detroit in over 30 years
and we're in a pretty |ow inconme area, but what
we tried to target is how do we attract
partici pation, knowi ng there's a transportation
chall enge. So we went in our walking
ci rcunference and then we expanded it beyond
t hat .

One of the key | earnings was having ny

| ead person go to a school on the beginning of
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the first school day in that first week and

i ntroduce we're having Manufacturing Day. W are
sponsoring this event for yourself, your class,
and your class's parents to cone.

And then we gave giveaway gifts and we
came in every week prior to the actual event. W
actually paid for sone of the busing tokens. W
bought that. And we also had transportation
provi ded by maybe sonmeone who had | arger
vehi cl es.

W then contacted our supply chain who
services us and expanded it to their small
communities. But the inpact was incredible.

So we think if you can share with your
community right away what Manufacturing Day is
and the inpact it has on the community. A ot of
peopl e had no idea and had never been in a
manufacturing facility. So it was a paradi gm
shift.

| also | everaged, or our conpany al so
| everaged, interns that we get from University of

M chi gan and Wayne State as part of their project
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to market to mddl e schools and el enentary
schools as well. And we think that has a
tremendous inpact. So that was our approach.

VI CE- CHAI R MARTI NEZ:  Excel | ent.

Bill?

MEMBER YEARG N. W partnered with our
regi onal manufacturers' association, who actually
went out to the schools, who nade the contact and
had the students, who cane to us. So we really
didn't have to do nuch in that area. They were a
big, big help to us and I would reconmrend you
consi der that.

On site, we had, again, at our boat
manufacturing site in Olando. W brought them
in, gave thema tour, had them speak to a nunber
of different people in our organization, had them
do sone role playing. And because we have | akes
and boats there, actually gave them boat rides.

And | think that we had about 50 or so
students that attended our event. And | don't
think there's any question they left with a whole

new appreci ati on for manufacturing.
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They just had a fun -- we've had to
make it fun for them too. You know, just sort
of a fun day and try to mx it up so, you know,
they just weren't sitting there |istening every
day, or all day.

We'd go and see different things and
t hen have sonebody el se conme back and talk to
them and take themto another section. It was a
really, really exciting day and you can really
impact a kid's life and really open up a whol e
new world to them by participating.

And as Erin said, |'ve encouraged our
whol e industry to get involved. And we've had
sone traction there and, you know, there's really
a really big opportunity not only to help us in
the long run, but to help, you know, one of those
ki ds.

Because they nost |likely weren't even
t hi nki ng about the opportunities in manufacturing
and you set their life off in a whole different,
positive direction. So thank you, Susan, for

giving me the opportunity.
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VI CE- CHAI R MARTI NEZ: So what 1'd like
to task the Manufacturing Council with is if you
could I ook at not only your own conpany
participating and go and register on the Wb site
as soon as possible because we need to get all
the registries going, but also if you end up
doi ng a regi onal endeavor --

CHAI R SWTH: Ri ght.

VI CE- CHAI R MARTI NEZ: -- |ike Susan
was tal king about, what | want to do a really
good job of is reporting back to our Conmerce
col l eagues all the efforts that we're doing.

CHAI R SMYTH:  Mm hmm

VI CE- CHAI R MARTI NEZ: And that is not
just formal recommendations. There are several
different efforts that we're doing. W associate
wi t h manuf acturing associations, different trade
associ ations, et cetera. W associate with the
schools. No matter what it is.

But this is a good issue, a good
exanpl e, of how we need to reflect back and do a

good job of summarizing and talking to the co-
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chairs in particular here of each subconmttee.
Make sure you chronicle all of your efforts, not
just your formal efforts. Ckay?

CHAIR SMYTH:  If | can interject, |
think one of the things that woul d be powerful as
we give you back the material that basically
|ists a cal endar of events, is to capture sone of
t he best practices and | essons | earned.

VI CE- CHAI R MARTI NEZ:  Mm hnm

CHAIR SMYTH:  And |'m going to give
one exanple. A very innovative problem chall enge
and Andra had alluded to it. You know, you're
working in a lowincone area. Transport is an
I ssue. So sonetines you can put constraints on
yourself and say | can only have an event this
si ze because | only have five cars or | only have
what ever .

They had a very innovative problem
sol ving approach. You don't have to do it all
yourself. You can | everage your conmunity. So
they went to the Boys and Grls Cub that have

buses. And once they were engaged, they cane on
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boar d.

So you can actually | ook for non-
traditional partners and | celebrate that. |
think that was an absol utely fabul ous probl em
solving and | esson | ear ned.

So | think if we can share those ideas
in addition to sone of the nore traditional
events, as Caudine said, | think we can provide
sone val ue there.

VI CE- CHAI R MARTI NEZ: Absol utely.

MEMBER RUSH. And one thing. |'m
sorry, you jogged ny nenory. Uber cane to us and
they're going around to all major cities and
they're paying for rides not only to events, but
for your workforce to get to work if they should
have a transportation problem They' re doing
this pilot study for the next six nmonths. So
there's five nonths left.

(Si nul t aneous speaki ng.)

M5. SPARKS: Very good to know.

MEMBER RUSH. Yes. They really want

-- that's a big canpaign they're doing and it's
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perfect.

VI CE- CHAI R MARTI NEZ: So noving on to
anot her --

M5. BROWN: If | could just add,
sorry, one point --

VI CE- CHAI R MARTI NEZ: Pl ease.

MS. BROMWN: -- because | do think,
this is a point that's actually hitting your
poi nt, C audi ne, about not only having letters.

So just to be very clear, so the ask
fromthe Comrerce side is that, to sunmarize, isS
that you capture, you know, all of these best
practices. | nean, we are putting together a
best practice guide.

And again, this is for all different
size conpanies. So | want to enphasize, you
know, this isn't just about we're the huge
manufacturer. W give out prizes. They actually
build sonething, they go in a boat. This can be
a ten-person shop and there is great ideas for
themto do as well.

So all's I"'msaying, | don't know if
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we need any nore exanples here, but | just want
themto be codified and maybe even generali zed.
Li ke, you guys could do that on your side. GCet
everybody' s best exanples. Put them maybe in
sonme order for here's some good suggestions if
you're tiny. Here's sone if you' re medi um
Here's what the, you know, huge, you know, nulti-
national s are doing, for exanple.

But | think that would be a really
hel pful, you know, white paper. |'mgoing to
call it that. Like, white paper fromthe Council
on just best practices.

CHAIR SMYTHE  Mmhmm  Ckay. We've
t aken note of that.

VI CE- CHAI R MARTI NEZ: COkay. So,
anot her exanpl e of how the Council is going out
of its way to do sort of non-traditional outreach
as well, is that | understand that Christie and
Jeff and also -- Joe, where are you?

CHAIR SMYTH: Joe is down here.

VI CE- CHAI R MARTI NEZ: Joe attended the

Wi te House supply chain neeting, sol'd like to
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invite maybe two of you, because we're running a
little bit lowon tine, to be brief. |
apol ogi ze, but they're such rich, rich topics.

MEMBER SYLVESTRO. Yeah, certainly.
| could start and the teamcan fill in. So there
were a range of suppliers in terns of conpany
size, you know, fromthe nulti-national to a
smal |l and everything in between.

And we were approached to tal k about
best practices in terns of how our conpany
approached suppliers, supplier devel opnent, and
specifically around small- and m d-sized
conpani es.

And so the one exanple that we talked
about is our supplier devel opnment program W
have a nanme for it, |ike nost conpani es have
nanes for your different, you know, prograns.

But key elenments were that we help, you know. W
send engineers to the facility. |If you --

VI CE- CHAI R MARTI NEZ: Excuse ne, Joe,
because it's transcribed, you're fromPratt &

Wit ney, so just rem nd everybody where you're
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from too.

MEMBER SYLVESTRO. Yes. Joe Sylvestro
fromPratt & Witney.

VI CE- CHAI R MARTI NEZ: Thank you.

MEMBER SYLVESTRO. We're a jet engine
manufacturer in -- based in Connecticut. So we
tal ked about that program And, you know, it's
an investnent. |It's an investment in a sense we
send engi neers.

W help themwith their quality
system It could be help with inventory,

i nventory planning, all the way to product

devel opnent. |If they're a machini ng house, you
know, we're a nmachi ning house as well, you know,
so we try to support, and then we incentivize.

So, of course, in the programming ----
you know, good perfornmance. So we | ook for on-
time delivery, quality, these kind of traditional
nmeasures, but if you can stay at a high level, we
i ncentivize.

Paynment terns, right of first refusal

for work, and sone of these things that, while
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there may be a little bit extra effort as a part
of being in this program it also ---- it does
bring, in addition, hopefully an inprovenent in
your busi ness and inprovenent in your opportunity
as well, and so we shared that.

| have one takeaway, in which we ended
up with, you know, giving out action itens,
because | like to give out action itens, too.

And t he governnent participants tal ked about so
many prograns that are avail abl e.

So the Departnent of Energy,
Department of Commerce, Small Busi ness
Adm nistration, there's so many opportunities for
smal | suppliers. And kind of around the table,
it felt -- it doesn't feel that way when you're
back in the market that suppliers really know
about all of these opportunities.

So one of the things that we've asked
for is sonmehow -- sone kind of a consolidation or
sonme net hodol ogy in which we can -- that | woul d
you use. Qur conpany could use as we, you know,

go into our supply base and say, |ook at all of
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this, and you know, it could be an opportunity
for your business.

And you know, this is a two-way
street, always has to be in business. A strong
supply chai n hel ps our business, you know, becone
stronger. So it's part and parcel to, you know,
how we have to operate. So we're happy to share,
you know, and participate in the neeting.

CHAI R SMYTH:  Thank you very nuch
Thanks, Joe.

VI CE- CHAI R MARTI NEZ: Excell ent, and
| just want to show everyone one nore thene that
we' re tal king about here and | hope everybody
feels very confortable. W are not just a large
conpany focused or a snmall conpany focused
counci | .

You can see that the value of breadth
and expertise is needed, whether your Pratt &

Wi tney going to that supply chain Wite House
nmeeting or you' re from Mac Arthur Corporation, a
smal l er business. O you're Lockheed Martin with

Jeff Wlcox. And for that, I'll turn it over to
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you.

MEMBER WONG BARRETT: Great. Maybe
just to build on Joe's comments, ny takeaway is
fromthe event where the nmany conpani es were able
to call to action, by the Secretary, by the Wite
House, for industry to take a ook in the mrror
and create the supply chain, the val ue chain,
that you want for your future, for your economc
vitality of your own conpani es.

And one way that they call back to
action was hearing best practices. So across the
conpani es that share exanples, | think there were
three enmerging thenes of howto create a strong
suppl y chai n.

Nunber one, collaborative procurenent
policies and practices |ed by your conpany,
shared across your industry, and shared
t hroughout your supplier network. It seens that
many | arge conpani es have |large tier 1s that
per haps are not acting coll aboratively. You may
have tiers that could hel p you expand your

efforts by working in concert with your conpany's
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col l aborative efforts.

The second thene was around the need
to facilitate connections to small busi nesses and
manuf acturers by creating awareness, as you said,
of the capabilities and opportunities that are
out there. So that's to scale up.

And the third major thene around best
practices were many conpani es have active
suppl i er devel opment and supply network
devel opnent prograns. So those three thenes sort
of emerged if | could try to aggregate the
comments fromthe various players in the room

So it was a great, | think, sounding
board for industry to share what they're doing,
to chall enge each other, to push, you know, the
envel ope a bit and to perhaps a call to action to
the other industry players that are not at that
point in their evolution.

And | think the other part that was
very interesting is there's a unique opportunity
now to take that begi nning of the discussion and

cascade it through their own organi zati ons.
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Those that are at the beginnings of their
journey, to cascade it in their own industries,
you know, with conpetitors even. And again,

t hroughout their supply chain with their |arge
tiers.

So it was |ike the beginning of a
di scussion, | think the Wite House intends to
now convene in Cctober. State governnents,

t hrough governors and mayors and regi onal
associ ations again continue their discussion and
make the change.

CHAI R SMYTH: kay. Thank you very
much. W are running a little over ten mnutes
behi nd schedule. A |ot of people have travel
commtnents. W are going to catch that tinme up.
"' mgoing to request that the Co-Chairs be
concise in their eloquence.

And prior to that, I'mgoing to
i nt roduce Shannon Roche. Shannon is going to
continue to increase our understanding on prior
Counci | recomendati ons.

It's extrenely inportant and we've
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repeated it many tines that we have a fundanental
under st andi ng of the dial ogue and the deci sions
t hat have gone before. So, one or two ninutes.
Thank you very much.
REVI EW OF PRI OR MANUFACTURI NG COUNCI L
RECOMVENDATI ONS
Shannon Roche, Director, Ofice of Advisory
Commttees & Industry Qutreach
MS. ROCHE: One or two m nutes,
absolutely. So I will just sound |like a
col l ective broken record first and thank you al
as well for your service and for your hard work.
Qur office knows, | think better than anybody,
just how nmuch effort you' ve put into this and it
is a privilege to work with you every day. So
t hank you.
| also wanted to say that it's a

privilege to work with Archana, who has j oi ned
us. So thank you for just giving ne a mnute to
say that, but has brought a new | evel of
prof essionalismand, frankly, joy to our office

So thank you.
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| did want to just call your attention
to the tracker, which is in your packets. W
don't need to go through it in detail now And,
in fact, Erin actually just ran through a | ot of
the updates that are captured in it.

But | just wanted to | et you know t hat
we will be sharing this with the full Council in
advance of every full Council convening. So
whether that's a call or an in-person neeting,
you'll get this pretty regularly, roughly
nont hly, from us.

And it's the docunment that we use to
hol d our col | eagues accountable for the
recommendati ons that you all are kind enough to
offer us. So we've | abeled the new updates. W
will continue to do that.

A coupl e of things we haven't
di scussed that | just wanted to call your
attention to is that there was a previous
recomrendati on to renew and noderni ze AGOA as
wel | and so that was also part of the trade

package that passed with TPA
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So lots of good things com ng out of
your reconmendations and we will continue to
track themwi th this and keep you apprised of the
Departnent's efforts. Ckay.

CHAI R SMYTH:  Thank you very nuch. |
think this is really inportant. What we're going
to take as an action itemas well is we need to
devel op sound bites so that we can practice
success, but also put it on a web site or
sonet hing so people can extract them and use them
in their internal publications.

And we shoul d al so have simlar sound
bites on upcom ng events, because we don't have
time to publicize that ourselves. So |'mtaking
that on as an action item

And | would like to introduce our Co-
Chairs for the first letter. |In addition, |
would Iike to thank the team And | need to open
this section and really set a stage for conmobn
under st andi ng of what we are about to hear and
t he di al ogue that is expected. Ckay.

This is not a canned recommendati on.
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This is a straw man. This is not | ooking for a
rubber stanp or restricted to dial ogue on m nor
change. W are |ooking for significant input.

W don't have time and we are
restricted at this neeting. The ngjority of the
di al ogue and i nput needs to be communi cated by
email to the Chairs. | apologize to the
subcomm ttee Co-Chairs. W are not voting today.

kay. So | would like to introduce
Shirish Pareek and Andra Rush from the Workforce
Subconm ttee. They co-chair the subcomm ttee and
they will go through the material, and within 25
mnutes. |f you could hold your tinme to that, we
wi || have as much neani ngful dial ogue as
possible. And in the interest of tinme, we'll
take the rest of it offline. Thank you.

SUBCOW TTEE UPDATES & DI SCUSSI ON OF
CURRENT RECOMVENDATI ONS
Shirish Pareek and Andra Rush, Workforce
Subconmittee
MEMBER PAREEK: Thank you for that,

Susan and C audi ne. Thank you, Deputy Assi stant
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Secretary Brown. Good afternoon.

|"mexcited to be presenting to you
our draft recommendati ons on behal f of the
Wor kf orce Subconmittee and the whol e
Manuf act uri ng Counci |l .

As Susan pointed out, this is work in
progress. Qur plan is to get the feedback from
t he whol e group and present it for final approval
by August 19t h.

Before | get started, | wanted to
i ntroduce ny Co-Chair, Andra Rush, here ---- yes,
the copy of the draft letter of recormmendation is
al so included in your packages, so you can foll ow
along. And as we said, |ook forward to your
f eedback during the neeting but also after this
nmeet i ng.

Qur subcommittee has two explicit
focus areas. The first one is conbating the
current negative perception of manufacturing and
bui | di ng awareness of its value, potential for
hi gh- payi ng jobs, as well as opportunities for

i felong | earning.
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Second focus for us is creating the
Ameri can workforce at every stage and age to neet
the skill needs of manufacturing and advanced
manuf acturing jobs that exist today and in the
future.

In comng up with our recomrendati ons,
our whol e subconm ttee has been very aware and
cogni zant to build upon the work that has been
done by the previous Council and previous Skil
and Perceptions Subcommittee. And nake
recommendati ons to address the point you nade,
Assi stant Secretary Brown, that they are
actionabl e and i npactful .

| would like to also thank our whol e
subcomm ttee for their significant work and
effort that they put in, in a record period of
time, to bring this letter to this level of, |
guess, advancenent.

Qur subcomm ttee consists of Tim

O Meara, Roger Nielsen -- who could not be here
today ---- Eric Kelly, Craig Freedman, Jenny
Houston ---- who could not be here today and
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apol ogi zes -- Ray Yeager, and nyself and Andra
Rush.

So with that, I will get into the
content of our recommendations. There are three
primary reconmmendati ons that we are making.

First one is launching a pro-
manuf act uring i mage canpai gn, and Andra will get
nore into the details of that. Second one is
| ooki ng for ways to engage veterans with their
skill set and their capabilities in training them
for advanced nmanufacturing and manufacturi ng
jobs. And third one is around bringing nore
manuf act uri ng and manuf acturing know edge and
curriculuminto the mddl e school and high
school .

And | do want to recognize that while
t hi s changi ng and enhanci ng education in mddle
school and high school may not fall directly
under Secretary of Commerce purview, but this
could be certainly sonmething that the Departnent
of Commerce and Secretary can influence.

So with that, I'mgoing to pass it on
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to you.

MEMBER RUSH. Thank you, Shirish. 1'm
going to start right into our approach. 1In this
letter, we wanted to approach what the current
situation is, what are chall enges that we
percei ve, and then provide recomrendati ons.

For any substantive material that you
want to investigate further, we've provided
attachnments or appendices or links in enmail where
you can get advanced or nore in-depth detail

So to start with the pro-
manuf act uri ng canpai gn, our current situation is
this: parents pretty nmuch echo that manufacturing
jobs are really inportant, but not for mny child.
Okay? For everyone el se's.

It's the industry that, despite a | ot
of the efforts, it's still perceived as dark,
dirty, dull and dangerous. So we needed
sonething that's innovative, imginative,

i nventive, and sone -- | need a fourth.

(Laughter)

MEMBER W LLI SCH: I nspiring.
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MEMBER RUSH: Inspiring. There we go.
"1l get the I's now So every state echos the
| abor and their talent shortages specific to the
skill sets and in certain sectors and industri es.

But specific to manufacturing, just to
put it in perspective, by 2025, we're going to --
there will be 3.4 mllion jobs available in the
manuf acturing sector. At our current pace, we
will be 2 mllion jobs short or unfilled.

So change is critical for our country.
Getting the nessage out that these jobs, on
average, are approximtely 24 percent higher in
pay and |lead to other career opportunities.
Inform ng that connectivity is essential in our
vant age point.

So we're finding that there's pockets
of excellence, but the image and the canpaign are
known in certain areas of our states or
conmuni ties, but not on a national focus. So we
have provided a recommendation within the letter
and I will read this.

| think we have it correctly, but we
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recommend a nul ti-pronged marketi ng
comuni cati ons approach and ask Secretary
Pritzker to endorse and help drive this shift in
per cepti on and conmmruni cation, not only with the
Secretary of Labor and Secretary of Educati on,

but also in conjunction with the Manufacturing
Institute through NAM and the Ad Council to get

t hem on board to help col |l aborate and connect and
comuni cate the very inportant need for skilled
trades and the opportunities in manufacturing.

W have |isted canpai gn objectives in
our letter, along with a tactical framewrk. So
| encourage you -- again, this is a draft, as you
said, Susan. It's a straw man and we wel cone
everyone's input.

However, if we could receive al
communi cation no | ater than August 10th, because
we'd like to put out the final reconmendati on on
the 19th for a vote.

To segue into Veterans in
Manufacturing, all of us here at the table and

many people in our conmunity know that wi th our
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mlitary veterans returning home to civilian
life, their opportunities for enploynent are very
grave and they're not very apparent.

There's also a | ot of adjustnent that
hasn't been addressed, and know ng that, we have
seen an increased rise in suicide anong our
veteran popul ation and that just is horrible to
i magine. So we think with the skills that
t hey' ve acquired serving our country, that we can
help facilitate and endorse that pathway into
t hese manufacturing careers.

The challenge is a |l ot of people
cannot connect the dots or the certification
requi renents that may have been achieved in the
mlitary are not transferred into the private
sector. So there's a whole area of our
governnent that's working on that.

But we're trying to make a
recommendati on that the National Training Program
recogni ze and certify the skills that were
acquired within the mlitary, as well as support

training and accel erated training for veterans by
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of feri ng accommodati ons for conpanies that do
hire veterans, as well as help explain the G
Bill and how that can facilitate apprenticeships
or certifiable skills.

And again, we offer detail in our
appendices. Wth that, I'mgoing to turn the
final segnent of our focus to Shirish.

MEMBER PAREEK: Thank you, Andra. Qur
third and final reconmendation at this stage is
around m ddl e and hi gh school education
enhancenent s.

And | guess everybody around this
table realizes that our current students are
ei ther unaware or uninterested in manufacturing-
rel ated jobs for a bunch of things that have been
di scussed here in the past.

There is lack of interest on students'
part. Also |ack of awareness on the part of
t eachers and gui dance counsel ors, and the
chal l enge that creates is not every student is

acadenmically interested or geared towards a high

school -- a four-year university program
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Qur reconmmendation is to -- it's
actually at three different levels. On mddle
school level, really injecting a |lot nore
manuf acturing-related classroomtraining, visits
to local industry, as well as hands-on project
work related to manufacturing.

Both curriculum that could be
devel oped within the educational system but also
using outside ---- we have a -- you will be
seei ng an appendi x which was a proposal presented
to us by Schol astic, which devel ops school
curriculum and engaging themor a simlar body
to really devel op progranms to inject
manuf act uring-rel ated education in mddl e school.

Agai n, multi-nmedia approach, classroom
approach, hands-on approach, and al so a program
to really educate the teachers and the gui dance
counselors as well. So that's on the mddle
school front.

On the high school front, it's really
goi ng deeper into the work that's al ready being

done by the Departnent of Education around Career
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Techni cal Education. CTE s as sonme of you m ght
be famliar wth.

As well as really | aunching
apprenti ceship progranms in school, at high school
| evel , where high schools are working in
conjunction with industry, working in conjunction
with local technical institutes, conmunity
coll eges, and really supporting the needs of
| ocal, regional -- sort of, industry. And even
the prograns are devel oped working with the | ocal
busi ness and busi ness | eaders for what's needed
for that region.

The third el enent of our, sort of,
recommendati on on m ddl e and high school is this
whol e concept that is being discussed of stacked
accreditations.

So as students go into high school,
they acquire certain credits that they can
transfer as they -- even if they nove into
col | ege programs or associ ate degree prograns or
community coll eges, they can bring their

certification points along with themand really

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

93

enphasi zi ng that.

And our specific recomendation is
pronoting the National Career Readi ness
Certificate, both anpongst the students and
school s, but also pronoting it anobngst the
enpl oyers, such as those represented by the
Manuf acturing Council so the enployers start to
gi ve credence and value to those certification
points as they are | ooking for skilled enpl oyees.

That brings us to the end of our three
recommendations. | wll read the summary of our
|l etter as we have witten here.

The Council respectfully submts these
recomrendati ons to achi eve desired outcones that
will help reshape the perceptions of our
manuf act uring and marshal resources to build our
nation's manufacturing talent. W recomend
aut hori zation of Carl D. Perkins Career and
Techni cal Educati on Act of 2006, so the CTE
progranms actually take roots and continue to
gr ow.

And with that, we ask the Secretary to
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engage with the White House, Departnent of
Educati on and Labor Secretary to build awareness
of the CTE prograns, dual accreditation for high
school students, and really prepare our students
and our kids for future enploynent in the
manuf act uri ng sector.

Wth that, I'll stop. And Andra and
| and our whol e subconmmittee will take any
guestions that you may have.

CHAIR SMYTH: So I'd Iike to open the
floor for all questions, but | would request
t hat, Chandra, perhaps you could weigh in first
and give us sonme comment and direction.

M5. BROWN. Absolutely. Full of
comments. So, obviously, | think this is great.
And the first thing that | really appreciate is
that it is not kind of a redo or that you are
bui l di ng on the work of the previous Council.

| can't tell you, like that's a really
great conplinment to fol ks because so nmuch
i ncredi bl e work has been done and data and

|l earning, like | really see this as kind of a
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distillation and crystalizing, if you will, of
work that's been done. So kudos on that. |
think it's great.

| also -- you know, | like the way you
did current situation, chall enge and
recomrendations. So | think that's a nice
| ayout. It nakes sense.

| would highlight though, | think the
nost inmportant for us is the reconmendati ons.
And one of the questions or feedback I would give
is I'mnot sure these reconmendations are
prioritized anong ---- under the sub-sectors. So
| don't know if like the first one is the nost
i mportant. \Wether it be the three or whether it
be the five or six bullets underneath each one.

And when we talk about -- |I'Il give
you one, like -- try and give you one, like

really detail ed feedback, using as an exanple ---

- and again this is all great. | nean, sone of
these are so fantastically specific, |ike, you
know, industry businesses will interview and

sel ect potential high school apprentices, pay
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wages. You know what | nean?

You go into a pretty good ---- and the
---- one of nmy favorite recomendations is, too,
is the Carl D. Perkins CTE Act of 2006. W
recommend reaut horization as sonet hing on the
books. It's something that certainly Conmerce
can weigh in with our other secretaries, so
that's great.

But for sonething like ---- what |
woul d ask is, when |I | ook under stacked
accreditation for exanple, which is the one
wi thout the really cool bullets on what the
recommendations are. But it says sonething like,
we recomrend starting with pronoting the National
Career Readiness Certificate, and then noving on.

So using that as an exanple, | think
that's great. W all agree that, you know, NCRC
Is sonething to be pronoted. The question will
be, though, pronote it how?

So when we're tal king about
specificity, again, sone of the feedback I'I

give you is, you know, is the U S. governnent not
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promoting that? |Is it not on certain websites
that you think it should be on?

Li ke, when you say pronote, what does
t hat nean? Does that nean that DOE shoul d be

hol di ng roundtables -- what, like a -- that's too

broad. So, yes, we all agree we should pronote
it. Does that nmean we, you know, enbed it in our
tal king points on a day-to-day basis?

So, those are |ike sonme of the
feedback | would give you if you really want to
go down to specificity on how we at Commerce --
because this one and that section in particular
is going to be us making recomrendati ons to our
fell ow col | eagues in other agenci es.

So I know they'll conme back and
they'll be like, well, what do you nean, Chandra?
Li ke, we do pronote it, you know? So are what
are we not doi ng?

So that's just an exanpl e of sone,
hopeful |l y, very positive and constructive
f eedback. Considering overall, there's -- it's

great and there's -- you know, a little coment
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on that, but just using that as an exanpl e.

And thank you for the incredible work
that was done on this group and, you know, kudos
to being the first ones out with a letter to
review. So thank you.

MEMBER PAREEK: Thank you.

CHAIR SMYTH:  1'd like to open for
further dialogue. Joe?

MEMBER SYLVESTRO. Just quickly. In
the area of the high school and the mddle
school, | noticed that, say, the comunity
col | ege or maybe even a four-year college which
offers prograns -- you didn't include it.

And | would just relay that we are
utilizing those two arenas either, you know, for
hiring into the factory, but also to retrain,
whi ch is another opportunity, | think, for
enhanci ng.

So maybe | could share, you know, what
we're doing. | thought maybe if there was a
recomrendation of, in addition to the educati onal

el enents that you've brought forward, should we
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consider pronoting, incentivizing these types of
ot her educational schooling areas to focus on it
i n whatever way? It mght be an opportunity to
enhance.

MEMBER RUSH. W' ve | ooked at that and
| think that it does nake real |ogical sense. In
the letter, it started off about 11 pages and so
it mght be in the appendi ces, but one of ny
i medi ate ---- just real quick.

Are the -- is the community col |l ege or
the university actually comng to your workpl ace

or are you sendi ng your --

CHAIR SM TH: Okay. | apol ogi ze for
interrupting. Andra, because of the ---- |ike,
yes -- the roomconfiguration, the gentleman

taki ng the notes is having problens hearing both
Joe and yourself. So if you could speak up a
little nore.

MEMBER SYLVESTRO Do | need to
repeat ?

CHAIR SMTH: Do we need to repeat?

No? On this one? Andra, perhaps if you could
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just recapture a little bit, | think.

MEMBER RUSH: I n the question, it was
just ---- | was wondering if the comunity
coll ege or university is actually conmng to your
wor kpl ace to design the retraining and
reeducati on?

MEMBER SYLVESTRO  Bot h ways.

MEMBER RUSH: Bot h ways.

MEMBER SYLVESTRO W reach out and
they come. O they have standing prograns in
whi ch we just utili ze.

MEMBER RUSH: Thank you.

MEMBER FRI EDLAND: So first of all, |
think it's areally great letter. And for ne,
being new to the Council, I'"'mjust trying to
| earn how -- you say specific, but, you know,
then everything is inter-agency. So it's
interesting to sort of see the different |evels.

A question | had was there's two
specific White House initiatives that we're very
aware of. One, the Joining Forces Initiative for

service -- for hel ping veterans find enpl oynent.
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Not specifically angled at what you're talking
about here, but ---- and then the STEMInitiative
that was recently announced.

The question is -- so are these neant
to be built off of that or be separate
i ndependent progranms or nmaybe it just wasn't --
or maybe that's too specific for these letters.
| don't even know, but | --

MEMBER PAREEK: | can address the STEM
versus what we are saying here, and it's not even
versus. STEM focuses nore on science and
engi neering. And this one is going deeper into
nore manuf acturing, production manufacturing, and
ot her trade skills.

O course, to do those well, you need
to build, to have the right foundation of witing
and mat hemati cs and science and physics. So it's
really not ---- it's sort of building further and
deeper into what is needed on a nmanufacturing
floor in trade skills.

MEMBER FRI EDLAND: So let ne offer, |

think STEM -- maybe it's Connecticut specific,
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but they're doing a very good job of nmaking STEM
a popular -- you know, it's beginning to be
| ooked at nore and nore positively.

So we may want to draft in that
wei ght, so to speak. In other words, it's kind
of a-- so | agree there's differences, but, you
know, tag on sonething that's working perhaps as
opposed to maybe trying a different view

Because we build in Connecticut ----
we're building a lot of high-tech manufacturing
jobs and we try to take the T and the Ma little
bit --- not manufacturing, but math and, you
know, try to equate those. Maybe not very well,
but we try.

CHAI R SMYTH:  Okay. And just for
point of clarification, that was Rob Fri edl and,
who's the CEO of Proton. | would just ask --

MEMBER FRI EDLAND: GCh, sorry.

CHAIR SMYTH: ---- as a protocol, when
| identify you in the chair, if you would just
repeat your nane and your affiliation so that we

can collect that in our mnutes. Thank you.
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Thanks, Rob. Good comment.

| would like to request other
guestions, answers, and comments fromthe other
side of the table. Any nore comments? Cody?

MR. FRIESEN. Cody Friesen, Fluidic
Ener gy.

CHAI R SMYTH:  Thank you.

MR FRIESEN. So you comment on, sort
of, the statenent associating manufacturing wth
teachers and with gui dance counselors. |t seens
to me that nodifying those people' s perspective
i s probably the biggest hanmer that we have to
sol ve the general problem

Have you found -- have you turned
over, any opportunities or studies around how --
you know, what are those best practices to nodify
or to renove the stigma associated with
manuf act uri ng anongst gui dance counsel ors?

Because those are the people that are
interacting nost closely with the students that
are probably our next generation of workers. And

so it seens like that's the biggest opportunity,
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yet the letter doesn't really go into how we
m ght go -- and naybe it doesn't even go into,
but how we m ght go and adj ust their perspective
on manufacturing and the kind of the students
that would create a skill set for manufacturers.

MEMBER PAREEK: Cody, we have simlar
beliefs as you that both the teachers and
gui dance counsel ors, they are unfavorable to --
and | ack of know edge and awareness to
manuf act uri ng and manuf acturing careers.

Qur subcommi ttee al so believes that we
don't have enough gui dance counselors in a
school, for exanple, for the nunmber of students
that are out there. And if those that are there
are focused on taking sone kids and putting them
into top school s.

So they cherry-pick certain -- so
t hese are beliefs we have based on our own
research, and the manufacturing -- the whole
manuf act uri ng canpai gn we tal k about, we really
envision it to be nulti-faceted. As | said

earlier, inpacting the perception of guidance
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counsel ors and teachers, but also parents.

What we haven't done, and we wi ||l nuake
notice, what's the issue and why are they
negative? So figuring out that, and as we
devel op our perception canpaign, that needs to be
figured out. And then what are hooks and how do
you change their perception.

MR, FRIESEN. May | add a follow up
guesti on?

CHAIR SMYTH: Yes. W have two
m nut es, Cody.

MR. FRIESEN. Right, very quickly. So
also in netrics for guidance counselors in high
schools are often -- what percentage of those
students go to four-year colleges? How do we
create additional netrics around what percentage
of students got gainful enploynent?

CHAI R SMYTH:  Yes.

MR. FRIESEN. G aduated and then, you
know, obtained gainful enploynment with | ocal
manufacturers or just |ocal businesses, right? |

mean, so tweaking the netrics, also would tweak
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the incentives for students, or rather for high
school teachers and gui dance counsel ors?

MEMBER RUSH: We woul d agree with
that. | don't know if that would be an
i nfluencer the Secretary Pritzker would offer to
the Secretary of Education or Departnent of
Educati on.

W' re hoping that by taking the
nati onal canpai gn and getting the parents and the
ki ds hooked, they can make the shift, but thank
you. Those are definitely good recommendati ons.

CHAI R SMYTH:  Thank you very nuch. W
have approximately one mnute on this. 1'd like
to ask the DOC, are there any further coments?

Qobvi ously, we're going to have a great
deal of dialogue on this. This is only an
i ntroduction. Anybody?

Going to first, Chandra. Do you got
any response to sone of the comments?

M5. BROMWN: | guess ny last ---- you
know, final conment, again, you know, besides it

really is a great job and it's a good exanpl e.
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I"mglad to start out this way. |It's a great
exanple for the other commttees on a letter and
then ultimately a really well done letter.

Again, like sonme of the things like
solicit support of Manufacturing Institute, |
think that's great. |It's really specific, you
know. |If you've already done that or you have
time to do that before your letter, for exanple,
| i ke saying, we have solicited and they have
commtted to X, you know, is a great, again,
addition if that's possible before.

And to the point on colleges, one of

the things I ---- you know, | want to say |
conpletely agree with that. | wll say this, |
consider incredibly anmbitious, like, universities

are critical partners. W all know that.
Community col |l eges, but how much can you tackle
when you're trying to fix the overall education
system i n manuf act uri ng.

| nean, | feel great synpathy for ny
col | eagues in education and | abor, because it's

sonet hing that, you know, the entire United
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States has been struggling with for many years.
So | appreciate, you know, the specificity and
you kind of tried to grab what you think can have
t he nost i npact.

And so | know that's hard. Education
is a very, very big topic across the United
States. So that would be ny final coments.

CHAIR SMYTH:  All right, thank you
very much for your input. And |I'mgoing to now
wel come the | nnovation, Research and Devel opnent
Teamto speak. |It's co-chaired by Jeff W] cox
from Lockheed and Christie Wong Barrett from Mac
Art hur Cor poration.

Ckay, again, given the tine, if we can
hold to about 15 mnutes total. | would suggest
that you speak for sonething in the order of ten
Il will let you know, and then we will introduce
five mnutes for comment on the fl oor.

And just heads up, | would like to
address the first question to DAS Brown for input
and clarification. Thank you. Now let's get

start ed.
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MEMBER BARRETT: Thank you, Madam
Chair. Deputy Assistant Secretary Brown, thank
you very nuch for the opportunity to serve and
advi se on the topic of innovation, research and
devel opnent. And al so thank you to ny Co-Chair,
Jeff WIlcox, and our subcommttees and their
staff.

Qur subcommittee efforts are
represented by Dawn G ove, Al Geene, and Irwn
Shur fromthe Manufacturing Council, as well as
Jeff Wlcox and nyself. So thank you to everyone
for your hard work to date.

Qur overall goal as a subconmittee is
to help U S. nmanufacturers innovate and protect
their investnment in R& Dto secure long-term
U.S. economc vitality.

Since the formation of our
subcomm ttee, we have been conducting prinmary and
secondary research, exam ning previous
recommendati ons, and al so the topics of focus for
Secretary Pritzker, and al so new topics el evated

by the I RD Subcommittee.
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Qur subcommittee topics to date
i ncl ude National Network for Mnufacturing
| nnovati ons evolution, and we'll refer to that as
NNM goi ng forward for expediency. Supply chain
i nnovation, and protection of U S. nanufacturers’
intellectual property rights.

When we | ast net, Secretary Pritzker
requested our support in two specific areas.
Nunber one, a selection process for anticipated
Commerce or NNM Institutes, and nunber two,

i nputs to hel p shape the White House Supply Chain
| nnovati on Meeti ng.

I n support of these requests, we wll
provi de you a short briefing on our work to date
agai nst those two priorities. And I'mgoing to
hand over to Jeff WIlcox first for an overview of
our NNM activity.

MEMBER W LCOX: Thank you. |'ve never
heard NNM referred to as brief or easy to say.

(Laughter)

It's a challenging acronym It was

great to get -- by the way, the stage setting in
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terms of the priorities of the Departnent and
Secretary and the articulation of that. Kind of
separating the issues of governance fromthe
future conpetitions. And we're glad to hear
about optim sm and pl anni ng because we're excited
about this and the inportance of this type of
public/private partnership in terns of energizing
t he i nnovati on ecosystem of the nation. So very
pl eased to be working on this.

We don't have reconmendati ons
specifically. W have three categories that
we're kind of working on, let's say. The first
I s awareness and participation. How do we ensure
peopl e are aware of the existence of the Network
and how do we get themto participate nore fully
and | everage their expertise? The second is
t echnol ogy road mapping and the third is
governance of the institute. And I'll just spend
a mnute on each of those.

In ternms of awareness, the big
guestion is how can we bring nore SMEs into this

ecosystem The small- or medi um sized
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enterprises.

Just in ternms of awareness and in
terms of pronoting best practices for getting
t hem i nvol ved, one exanple of the best practice
we saw was a very low, |lower tier fee of severa
hundred dollars for participation in one of the
NNMs. Ohers are not so kind in ternms of cost
of entry. So there are sonme best practices out
t here.

Anot her thing we've been tal ki ng about
is lowering barriers to participation of U S
Gover nment engi neers at places |ike NI ST for
exanple. There are both legal as well as
financial constraints on their ability to be a
full participant and share in this ecosystem So
we're | ooking at sone barriers there.

And then of course MEP, which has
al ready cone into that as an incredibly effective
network at reaching out to small- and nedi um
sized enterprises. How can the NNM network and
the MEP network best be synergized is the other

t opi c.
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In terms of technol ogy road nappi ng,

i f you go back to the AMP work, the whole notion
of the NNM's was to bridge what they call the
val l ey of death from basic research and the
commer ci al i zati on.

And so to do that effectively, it's
real inportant that the research have an industry
pull as part of this investnent in academ a and
governnent ecosystem if you wll.

So we're | ooking at the research road
maps. How they're com ng together. W're
| ooking at how to create that pull, and we're
al so I ooking at integrated road maps between the
i nstitutes.

When Congress | ooks at its responsible
to be an overarchi ng governing structure for the
NNM s, how do you, for exanple, take a digital
manufacturing institute and integrate their road
map with 3-D printing from Aneri ca Makes, for
exanple. So we've been having that conversation
as wel .

And then finally, governance of the
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institutes. W' ve been | ooking at best
practices. Recommendations that are starting to
energe are things |ike comon nmenbership

agr eenent s.

| can tell you as a nenber -- ny
conpany is a nenber of all five of the existing
organi zati ons and each were separately
negoti ated, kind of, fromscratch and they each
t ook about 12 nont hs.

There's no reason there can't be a
comon menber shi p agreenent and conmon | P terns
for the various institutions. That's just one
ener gi ng exanpl e.

And then the other from governance
perspective is how can we include other research
networks? There are other networks throughout
t he nati on.

The NNMs all started regional for a
good reason. To create what sonebody referred to
today as a stickiness to research. However,
there's a lot of different research networks and

how can we best realize synergies with those

Neal R. Gross and Co., Inc.

114

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

ot her networks nationally? And with that, I'I1
turn it back to Christie.

MEMBER WONG BARRETT: On the second
topi c requested fromthe Secretary on supply
chai n i nnovation, we've reviewed recent research
fromnational subject matter experts from Case
Western and Georgia Tech in particular, Wite
House white papers that have been authored very
recently on the topic, our National Acadeny's
report, and also AMP 2.0. W interviewed a
nunber of individuals from AW 2.0 that worked on
t he supply chain scale up conponent.

We al so conducted a S & E roundtabl e
in Chicago. That included staff fromthe Wite
House Initiative to try to understand one to one
what are sone of the issues that are preventing
smal | manufacturers in the Chicago area from
i nnovating their organizations.

In addition, as we have nenti oned
bef ore, three nenbers of the Manufacturing
Council did participate directly within the Wite

House Supply Chain Initiative for that cross-
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pol | eni zati on between our subcomm ttee here,
bet ween the Manufacturing Council, and between
the Wiite House Initiative.

Moving forward, we plan to continue to
share insights in real tine. W have a pretty
open di al ogue with the staffers that are
participating to the Wite House on this
initiative, as well as individuals within the AW
-- Advanced Manufacturing Program O fice.

W plan to continue our research and
focus our reconmendati on on nmechani snms to do one
of the following three things: either, one,

i mprove information flow wi thin supply chains;
nunber two, reducing barriers to technol ogy
adoption for SMEs; and nunber three, highlighting
effective practices that we feel will help SMEs
upgrade their capabilities.

Sone early ideas have energed from
this recent roundtable, but | think our thoughts
are still in gestation and we'll be com ng
forward with recommendati ons later. Not

i mredi at el y.
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In the third area -- this was not a
specific request fromthe Departnent of Comrerce,
but in addition to our work on those two topics,
we are formul ating recommendations in two fields
of intellectual property.

W understand there is |egislation
pendi ng in both the House and Senate addressi ng
matters of patent reform W are not digging
into that particul ar aspect, but what we are
focusing rather is recomendati ons to enhance the
guality of patents issuance fromthe patent
office, looking nore at the root cause of a
patent quality from i ssuance.

These recomrendati ons, we feel, wll
build on the nonentum of the USPTO s Pat ent
Quality Initiative that was recently |aunched and
it was al so available for public conmment, which
we have revi ewed.

And in supplenent to that, we are al so
prepari ng sone reconmendations related to the
pl anned 2016 transition of | CANN away from DOC

oversi ght.
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W plan to share recomendations for
i mproving | CANN s structure, accountability, and
transparency that we feel would increase
protection of IP rights of U S. manufacturers.

So as we nove forward to codify
recommendati ons, we'll be requesting support from
the full Council, U 'S. Governnment, and industry
to weigh in as subject mtter experts, of course,
and be soundi ng boards on these topics.

W will be naking our I RD subcommittee
agenda and cal endar available to the full Council
so that you can see our thinking as it's emerging
and comrent at the process. Turn it back over to
Chai r.

CHAI R SMWTH. DAS Brown, we would |ike
to open for comment.

M5. BROOWN. Geat. So | will -- 1
have a few brief coments and | al so wel cone Erin
to make some comments as well. She's obviously
been very involved in this.

| think all three of those are very

accurate and apropos and | appreciate you talking
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about the two questions that we had al ready asked
fromthe Secretary previously. |It's nice to get
t he updates and the details on that.

One of the things | would say in the
recommendat i ons, thinking about the difference
bet ween reconmendation letters and, for exanple,
whi t e papers.

So recommendations, like | |iked sone
of your things when you were talking about
specifically, like we recormmend a common
menbership charter. W reconmend a | ower fee.

Li ke those, to nme, are recomendati ons and very
specific, you know, nice reconmendations that can
cone out on a docunent.

But other things like, you know, an
outreach plan or when we start tal king things
| i ke best practices, |ike best practices on how
do you outreach. [|'mnot sure that's necessarily
a recommendation. Not |ike the specific
recommendation of a lower fee, right? But I
think those are equally val uable, but that can be

a different format.
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So | want to be careful, |ike, that
we're not, you know, constraining you in ways
either. Like, because we've been so focused on
recomrendation letters, so recommendation letters
to me are problem---- |ike don't have enough
outreach? Here's, like, three or four specific
solutions and who could do it.

Different from hey, we have a bunch
of best practices or we're graphing out the inner
rel ati onship and plan an i nfographi c between the
institutes. Like, that may not be a
recommendati on. That may be a fact finding,
| i ke, here, this is where we think they overl ap.
And we would | ove that input as well.

So, you know, | wanted to kind of talk
about the differences between white papers and
recommendat i ons, because | thought there was sone
great things that cane out in what you said and
that sonme of those mght be better suited in one
format versus another. So | heard both when you
wer e tal ki ng.

So I think those are great. And
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particularly again, the prioritization, because
those are three really big things. Like if you
t hi nk one of those flows out nore or those three
subsets you have -- for exanple, under one, you
know, | would say, for the group as a whole
agai n, probably good even when you do your
recomrendations |letters.

If you sinply do themin the order, we
can just say, well, whatever order it's inis the
priority. And now you can, you don't even have
to state it. You can just make it in your letter
and we will know that priority. It's in
prioritized order for various things.

So those are a few of ny coments and
that | really -- | liked what you sai d about
specificity and kind of the broaders. | think
you did a really nice job in bal anci ng between
the two. And Erin may have a few nore specific
poi nt s.

MS. SPARKS: Sure. So | nean great,
you guys are conpletely on track in terns of the

type of recomendati ons we woul d be | ooking for
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in these areas and, you know, NNM especially
appreci ate your thoughts on the governnent's
awar eness. You know, | think with the awareness
recommendat i ons even hel pi ng us nmake the case
fromthe private sector view

The real value of these institutes is
sonet hi ng, you know, we tried to -- when we nmake
the case for the value of these institutions, we
want to do it froma private sector perspective.

And we try to use words that resonate
with the private sector, but how nuch better is
it when you all can help us devel op that
narrative and point us to specific exanples, you
know.

And then | would al so say, | know you
all have been working really closely with a | ot
of our staff at NIST primarily on these things,
but to the extent that we can inport closely
t oget her to make sure that your recommendati ons
build on things we're already doing.

So specifically, you nmentioned naking

sure that the MEP centers are being used as
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access to the NNM institutes. W have a couple
of things in the works there, just sort of

al ready developed that. And so I'd like to just
make sure that your reconmmendati ons build on what
we' re al ready doi ng.

MEMBER W LCOX: Definitely.

M5. SPARKS: And in terns of your
three areas for the supply chain recomendati ons,
| think they're all right on point in terns of
what we're looking for. So | |ook to you all for
your prioritization there.

CHAIR SMYTH: 1'd like to open for any
further questions?

kay. | would like to thank you very
much for getting us back on tinme. So we are
going to take a break, right? If everybody would
reconvene here at 3:00, | would appreciate it.

(Wher eupon, the above-entitled natter
went off the record at 2:52 p.m and resuned at
3:04 p.m)

VI CE- CHAIR MARTINEZ: Al right. So

| want to get things kicked off for the |ast hour
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that we have. Thank you everyone for keeping on
task and keepi ng on focus.

| know that we really enjoy the
conradery of the Council and | think that's one
that Susan and | would really |ike to highlight
is | think one of the best practices, if you
will, of the Manufacturing Council that's been
carried on fromthe |ast Council and we really
appreciate all the congeniality and the
conr adery.

And to that end, |I'm hosting anot her
reception over at the Wafter this event, so
hopi ng to continue the dial ogue and di scussi on
for people that are not flying out and catching
pl anes i medi ately. For those of you who are,
whi ch i ncl udes Susan, we're going to end right at
4 o'clock. So if we could all keep that mnd if
you're a presenter.

And the | ast housekeeping iteml'd
like to do real quick is to formally thank Steve
Braig for his amazing participation. He is the

CEO of Trexel Corporation, or was. He's one of
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our chanpi ons, both on the previous Council as
well as currently on the IRD Council. He served
as Co-Chair for our first four nonths and did an
exceptional job. [|I'msure the Co-Chairs would
agree to that. M. WIcox has been kind enough
to step up and --

MEMBER W LCOX: M pl easure.

VI CE- CHAIR MARTINEZ: -- and fill in
hi s amazi ng shoes and he's doing an amazi ng j ob
so far. A fact that Co-Chair Christie would
definitely agree to that.

So on that note, | just wanted to
formally note for the record that we really thank
him for his participation and service. He
unfortunately was not able to serve because in
his new job, he's going on to create a consulting
firmon his own, which doesn't followinto the
strict rubric of our charter and therefore he was
unable to continue. But we wanted to give him
formal thanks and with that I'll get it going on
t he subcomm ttee di scussions.

CHAI R SMYTH: kay. Thank you very
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much. So, obviously, we are having problens with
t he acoustics in this room Sone of us are
easier to hear than others. So we will work with
our coll eagues at the Departnent of Commerce to
see if we can conme up with an el ectronic version
per haps sone sort of speakers, the next tinme.

And there was a great suggestion from
one of our colleagues around the table that said
sone people who perhaps speak a little quietly
may feel nore confortable standi ng when they
speak in order for their voice to project, and
t hen Josh would be able to pick it up. So |
woul d ask you to make that decision and cal
yourselves. Okay. | would |like introduce Jan --
sorry?

VI CE- CHAIR MARTINEZ: | forgot to do,
| forgot to get a head count for the W Could
everybody just raise your hand, and Archana if
she could just go around and count, because we
have to go and stake our claimover there. So
hands hi gh so we can nake sure to get a good

count.
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CHAI R SMYTH:  For a very offici al
debri ef.

(Laughter).

VI CE- CHAI R MARTI NEZ: It includes
everybody in the room

CHAI R SMYTH: | expect notes.

(OFf m crophone comrent.)

CHAIR SMYTH: Al right.

VI CE- CHAI R MARTI NEZ:  Wonder ful .

Ckay

CHAI R SMYTH:  Ckay.

MEMBER SAHGAL: Thank you.

VI CE- CHAI R MARTI NEZ: Thank you,
Ar chana.

CHAI R SMYTH: kay. Thank you very
much. Al right. W're good?

VI CE- CHAI R MARTI NEZ: W' re good.

CHAI R SMYTH:  Ckay. Il would like to
i ntroduce Jan Allman from Marinette Marine and
Bill Yeargin of Correct Craft, and they will be
speaking with respect to the Trade, Tax Policy

and Export G owmh Subcommittee. Thank you. You

Neal R. Gross and Co., Inc.

127

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

have 15 m nutes.
SUBCOW TTEE UPDATES & DI SCUSSI ON OF
CURRENT RECOMVENDATI ONS ( Cont ' d)
Jan Allman Bill Yeargin, Trade, Tax Policy
and Export G owmh Subcommittee

MEMBER ALLMAN:  Okay. So first all of
all, good afternoon and |I'mrepresenting -- Bil
and |, Carol Craig, Bradley Crews, JimKeppler,
as well as Zach Mottl. So this is our teamthat
has put together this. And ours is really nore
of a report out, because what Bill describes is
we're kind of like the funnel. W're gathering a
| ot of ideas and information to be able to do a
wor k product.

But we have heard, | just want to kind
of highlight a couple of things. So the first
page that you have in your handout, and actually
the first two pages, really tal ks about areas of
focus. So the very first one is really talking
about the Top Market Series. So we just want to
congratulate the teamin putting out the first

public report.
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And material came out July 14th and
we' re al ready contacting various subject matter
experts to get their information on what they,
get their read on sone of the material that we're
seeing, as well as how we | everage that to
provi de feedback that has been requested. In
addition to that, you know, our key focus as we
boil these itens down, so we have been neeting

Wi th various subject nmatter experts.

We have heard that we will be
specific. W wll make sure that we have
actionable itenms. And we'll also, you know,

really look at prioritizing so that that's

sonet hing that can be delivered.

One thing I do also want to highlight.

First I want to congratul ate the Departnent of
Comerce, as well as the Admnistration in
getting TPA passed. W were working on a draft
|l etter to submt for August 19th, however, based
on the npbst recent feedback, we will wait until
actually it comes out and then provide nore

detailed informati on of what we want to reaffirm
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around what has conme out around TPA. So we wil |
t ake that under advi senent.

In addition to that, we are al so
wor ki ng on an energing letter for EXI M Bank
because that is also a hot button, and we will be
pul ling that ahead and we wi |l have that
submtted within the next week or so, so that it
can al so be approved for the August 19th
deadl i ne.

So | wasn't going to cover in detai
all the action itens, but that's really kind of
what we were working for. | do want to, kind of,
talk a little bit about our process and schedul e.
That's on the fourth page. You know, we did do a
face-to-face neeting. W are neeting on
basically weekly call-ins, Mndays. W do have,
we felt it inportant to have a standardized
conmuni cati on

What are we actually sharing with the
vari ous organi zations to get their input? W
have put that in Appendix A just as a reference,

or potentially a best practice for other teans

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

that they could use. And then al so, we have

devel oped an online schedule that we are putting
together, and this just shows the sanple of who
actually are we gathering, you know, input from

So we have a cal endar from each group
of who they are actually neeting. W have
commtted it in our neetings this norning that
we'll get dates. But our goal is by no |ater
t han Decenber that we will have all the input
fromthese various organi zati on of what, you
know, their input is for the work that we're
actual ly working on.

And then the next section is our
subject nmatter experts. So that is -- we're
really referencing Appendi x B, how we actually
track that. W have been neeting with nunmerous -
- | think we're up to five we've al ready tal ked
to, including we had one today. And we're
continuing on with expanding that to get our
topics whittled down on what we want to include

in our letter.

And just kind of want to reaffirm not
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only are we trying to be ninble by pulling ahead
certain sections, but we are commtted to
delivering our tinme line, which is on page 7.
And that's kind of our report out of our
commttee, unless soneone has any questions.

CHAI R SMYTH:  Thank you, Jan. | would
like to open it to the floor. Cody? GCh. DAS

Brown, tell us if you have a comment. Thanks.

M5. BROWN. | do. | have a couple
comments. So one, | appreciate this. It's a
nice -- easy to follow Power Point, so thank you

for that. A couple of ny quick feedback points
fromlooking at this, particularly nunber one,

| i ke when you tal ked about feedback on the data
fromthe gl obal markets. | assune that's the Top
Mar ket docunents --

MEMBER ALLMAN: That's correct.

M5. BROMWN. -- the reports we were
tal king about. And | know you tal ked about that
you are sending it to subject natter experts.
Agai n, sone advice | would give is part of what

these are -- for people that aren't subject
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matter experts. So if you found sone fol ks that
have, let's say, never exported or only exported
to one country. |In some sense, |I'mas equally
interested in their thoughts about it. Do they
find this helpful? Can they use it as their
export plan?

So it's good to get subject matter
experts, if someone wants to argue that sone of
the points, like whether this country or that
country. But I'mactually even nore interested
in, is it helpful to SME s? So again, a super
experienced multi-national mght say, or a trade
expert, mght be like, oh, I have all nmy own ways
of doing this and we figure it out.

Vel |, soneone who is a small company
who only exports to one country, may find it
i ncredi bly helpful. So it would be good,
whenever | hear subject matter expert on, is |
al so Ii ke non-subject nmatter experts. NSM' s.

So that was just |ike sone quick
f eedback for you guys. And then greatly

appreci ate, as we kind of talked earlier, you
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know, EXI M Bank is, you know, noving much qui cker
so we totally appreciate your ninbl eness and your
flexibility to be able to pull together a letter.

And | would say just to the rest of
the Council, what's critical is when these
| etters go, obviously, everyone needs to see
them Everyone needs to approve them So your
gui ck response, but again, | want to be clear, it
doesn't all have to be agreed response. \Wether
you agree or disagree, | think the point is |ike
a qui ck response on sone of these quick turn-
arounds, you know, will be really hel pful back to
the Chairs and the Subconmmttee Chairs.

So | would say | really appreciate
that pull out. And for all letters, |ike TPA and
others, |I nean, what we're |ooking for is
obvi ously, you know, your advice, your
recommendati ons, you know, with the details
comng tous. So I'll look forward to and |
appreci ate, you know, it's kind of also nice
having a tinme line, right? Like, of when the

letters and stuff wll cone.
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That does it nmke it, you know, kind
of easier to follow and what to | ook for and can
| et you kind of back date them so you can get all
your comrents from your colleagues. So | think
that's very good and those are sonme of ny few,
you know, off-the-cuff comments.

MEMBER ALLMAN:  Thank you.

MEMBER YEARG N:  Thank you

CHAI R SMYTH:  Thank you very nuch
And now | would |ike to open the floor for
guestion and conment. Once again, a rem nder
that the cross-fertilization of discussions
bet ween the groups is very useful, so nake sure
you are aware, if are interested in a specific
area of the other tine franes, we do have that
posted or we can nake it available for you so
you' Il know when their internal calls are, and

feel free to chine in at any time on those calls.

So once again, Jan and Bill, thank you

very much. And if we have no further discussion
we will nmove to Cody Friesen and Hiroyuki Fujita

for the Energy Cormittee. Thank you.
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MEMBER FUJI TA: Thank you, Madam
Chair. On behalf of the Energy Subcommittee and
al so nmy co-chair, Cody Friesen, | will be very
pl eased to give you the update up to this point.

Qur subcomm ttee consists of Marsha
Serlin, over there, and al so Rob Friedl and here.
And al so Joe Sylvestro and then Bob Degenef and
then the two of us. So at the very beginning of
this, you know, Manufacturing Council, there was
a request from Secretary Pritzker that was, she
said, she did ask one area where we hope to see
i ncreased donestic production and export activity
is in clean energy manufacturing.

So as we devel op, you know, concepts
and things for the letter, we are keeping these
two points in mnd so that we can connect all the
dots together. And at the end of the day, we can
recommend sonet hi ng acti onabl e and execut abl e.
Maj or target dates we have set for our
subcomm ttee is actually as follows: January or
February, 2016, we are intending to submt the

letter for full Manufacturing Council review
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And then April of next year, 2016, we are
planning to submt this letter to Secretary
Pritzker. That's kind of our two big dates we
have in m nd.

Now, as you all know, energy is a very
bi g subj ect and unl ess we are, you know, careful,
you know, we can spend all the tine and at the
end we have nothing to report. So we want to
avoid it. So initially, our subconmttee has
wor ked together to cone up with five areas of
focus. National energy policy, renewabl e energy,
supply chain and regul ati on, energy public
awar eness, and then energy conmmunity ecosystem
These are the five major, you know, areas we're
going to stay focused on.

And, you know, at the sanme tinme, we
are trying to identify existing prograns and
connect and enhance themto enabl e these, you
know, focused areas, because we don't have tine
to reinvent the wheel. So try to understand
what's available, that's another thing we keep in

m nd.
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Now, let me start with National Energy
Policy update. This norning, we had Dr. Mark
Johnson from DOE, and we thank himfor briefing
us on the NEP, National Energy Policy. It was
very informative. Wat we know today is that NEP
exi sts, but the challenge is that states devel op
their own energy policy. So of course, this
presents the challenge to us with respect to
uniformty and standardi zation. But then at the
end of the day, inventions and innovations drive
ener gy policy.

So what we are, you know, worKki ng
together is to, you know, with DOC of course, to
provide nore visible, nore visibility, on each
state's energy policy. So that manufacturers can
strategically invest their resources. So that's
one of the, you know, topics we want to stay
focused on. The renewabl e energy update. Well,
we want to keep and grow renewabl e energy
technologies in the United States, as Secretary
Pritzker asked us.

Well, we al so have | essons | ear ned
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fromthe past experiences. For exanple, PV,
photovoltaic. W have, United States, spent 63
years of devel opnent and then at the end of the
day, it went to the offshores, nanely Asia. So
we want to bring those technol ogi es back to the
United States and then we will try to avoid the
simlar mstake, you know, in the future. So
that we nake sure that these core conpetencies
stay in the United States.

Supply chain and regul ati on updat e.
Supply chain: we are trying to cone up with an
i dea to have a portal to connect suppliers with
manufacturers. It's going to be a lot of effort,
but that's one of the things we are going to stay
focused on.

Now, when you tal k about regulation,
as sone of the nenbers already nmentioned, it
coul d go beyond just energy industry, because
supply, you know, supply chain and regul ati ons,
t hey go together and then we have to understand
it. So perhaps what we could do at this Council

is to integrate simlar efforts across the
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pl atform of the Manufacturing Council by working
toget her with other subconmttees.

So that, again, our letter would not,
you know, stay focused on just one topic of one
particul ar industry, but we can bring up, you
know, visibility to this subject fromdifferent
i ndustries, because that's what this
Manuf act uring Council represents.

Now, also we are talking
about formng a group to be led by DOC. Wat |
mean by that? Ildentify jobs between
manuf acturers and suppliers in this country and
then we try to once again nmake themvisible to
the participants. Adjacency, organic networKking,
i n broader industry, because you never know what
connects to what.

So we are trying to be mndful of this
adj acency. And al so synthesize new supply
opportunities by active and tinely comrunicati on.
That's sonething we would like to, you know, work
together with the Commerce Departnent and

| eadership. So that's the supply chain.
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And energy public awareness update.
Well, this one we are trying to, you know, cone
up With sone ideas, opportunities, to communicate
via social nedia, such as, for exanple, Facebook
or Twitter or Linkedln. | nean, you know, you do
understand what we are trying to do.

Now, for exanple, we could also
explore this idea. Since Manufacturing Day is a
hi ghlighted effort in the country and, you know,
by the Commerce Departnent, perhaps we coul d
utilize this Manufacturing Day as a base to al so
i npl enent this energy, you know, public awareness
conponent to it so that it's going to happen that
day and then the resources are already there. So
we coul d perhaps add sone nore conponents, you
know, to nake it nore, you know, inclusive.

Now, energy conmunity ecosystem W
haven't captured all the details to that, under
t hat subject yet. But our theory as to what we
know is that this Internet of Things, 0T, I
mean, it's going to happen. [It's happening

already. And it's going to be the true case for
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energy investing as well. So we want to be
m ndful as to how we can, you know, add this
conponent to the letter as we go al ong.

So with that said, | mean, this is the
brief update as to where we are. Dr. Cody,
pl ease say if you have additional coments to
add.

MEMBER FRI ESEN. Thank you, Hiro.
That was excellent. W recognize that the update
was fairly broad strokes. W're just mgrating
out of information gathering node to go draft
sonet hi ng node. So please be patient with us.

There are a nunber of very specific
recommendati ons that we are considering and we'l|l
reserve those until we actually have them on
paper .

| just want to highlight one part of
what Hiro is discussing, which is around the
supply chain side and the concept of devel oping a
portal .

That woul d be owned by Departnent of

Commerce, ideally. And that portal would really
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enabl e groups to self-formthat would connect
suppliers and customers to really sort of clear
t hrough the gaps in the supply chain, identify
adj acencies, to borrow Joe's term and really
enabl e supply chain inside the U S. to really be
nore synthetic with sort of a broader cross-
sharing of information.

So there's an interesting concept
around how do we enabl e the equival ent of the
private sector Alibaba in sonething that would
enable the U S. supply chain, or greater
i nformation for across the U S. supply chain.

So that's sonething that we feel
really strongly about and Joe has been doing a
great job of leading that effort and it's
probably the piece that's furthest al ong.

In recogni zing that every subconmmttee
has been doing work in supply chain, we've been
t al ki ng about developing a letter specifically
around supply chain that would be synthetic of
all of those works that are going on.

So that's not just energy in your
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supply chain, you know. [|IRD in your supply
chain, et cetera Rather, integrating those
together so that we're putting our best foot
forward to really reflect the entire Council's
| ook at supply chain. So that's still in

di scussion, but that's sonething that we'd |ike
to, kind of, just wanted to put on the floor.

M5. BROMN:. Ckay. So | have a | ot of
feedback. This is great. | think energy is such
an overarching and incredibly difficult topic to
kind of wap around, so I'mincredibly
appreciative. | even like the way that it was
framed with the five, you know, nmjor points. |
find that incredibly hel pful.

Now, sone of the advice | would give.
One, on public awareness, for exanple. Again,

"' mdoing this under the thing of energy. There
is so much going on, as you probably know, about
awar eness in the public and private sector.

And one of the things that | just want
to give you a governnment perspective. We're very

careful not ever to be conpeting, for exanple,
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with the private sector, with trade associ ati ons,
where there's so nmuch work getting out. Things
about energy efficiency standards and all that.

So, you know, public awareness of the
five, | find that one kind of the hardest to,

li ke, hard for you to -- | don't know what
recommendati ons of DRES, but there's very
speci fic on sone area where we, for exanple,
recommend to the governnent, where we the
gover nnment have not specifically publicly
out r eached.

You know, |'d be curious about that.
That's a very broad topic. And especially with
we have a lot of global initiatives. W're
negoti ating a viabl e goods agreenent right now.
So I'mjust curious. Li ke, that seens very
broad to ne, and a hard one.

The other one, | would say, obviously
the Secretary is very interested in renewable
energy. So, of course, that to us is a priority.
One we're prioritizing. Wich again, | don't the

priority of the five or if you told themto nme in
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or der.

But fromthe renewabl e energy side,
one of nmy comments and reconmendations is we have
a Renewabl e Energy Advisory Comrittee. So we
have a variety of advisory commttees here at
Commerce. Manufacturing is obviously one of our
bi g and overarchi ng ones, but we have a whol e
bunch of sub-sector conmittees.

And actually, this is easy for you
guys, because it's under ne It's ny teamthat
runs the Renewabl e Energy Advisory Committee,
whi ch al ready has, |ike, 40 executives across the
board and they do recomrendati ons on specifically
renewabl e energy areas. So | definitely think we
shoul d find, kind of, the overlap there.

And | also think, just again for al
of the commttees and councils, you know, we've
t al ked about having sonme joint neetings with
ot her of our advisory commttees or even, you
know, potential social things.

Like I think there's a lot of

i ncredi bl e expertise that you all could provide
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back to our specific, you know, |ike industry
specific, let's say, advisory groups. As well as
t hey woul d enjoy getting to know, you know,

better the work of the Council. So again, it's
anplifying your own nessage.

W have so nany advisory -- and DOE
has their own and, you know, Ag has their own.
And so we all have our own advisory conmttees.
But at |east in Commerce, sonething we can kind
of control is trying to do sone interl acing.
Because they have a |l ot of very specific
recommendations to the point of your portal.

So going to the portal, | can tell you
that we've done that. Done it meaning in a very
speci fic way, because there's been lots of talk
about an overarching supply chain portal here.

W' ve had this discussion for the past
several years with our Council nenbers. And
we' ve kind of likened it to the Affordable Care
Act .

You know, |like even if it's self-

initiated, it's very, very difficult to get all
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t hese suppliers and all these folks and able to
nmel d together and find gaps. Incredibly
difficult and very, you know, sonewhat costly and
ti me consum ng.

What we have done, | can give you a
very specific exanple. Com ng out of the
Renewabl e Energy, we built a portal. So we have
a portal right now for environnmental technol ogy
goods. \Very specific. It's a portal we have up
i n EPA regul ati ons.

So again we, Commrerce, working with
the regulators, and |'mjust using this as a
speci fic exanple. EPA regulation X. And then
underneath there, it's, |like, solves the problem
of whatever. Brownfield, water mtigation,
sonething. And then we will have, like, ten
conpani es that neet that EPA standard.

It's a fantastic portal. People |ove
it. W've nowtranslated it into, |like, five
di fferent | anguages. But the only reason why we
could do that is a very specific tiny portal that

is actually, and we do it in conjunction with EPA

Neal R. Gross and Co., Inc.

148

(202) 234-4433 Washington DC www.nealrgross.com




10

11

12

13

14

15

16

17

18

19

20

21

22

so with the regul ator.

W do sonething simlar again in
aerospace. W have a Next Gen vendor guide, you
know. So something that's kind of trying to link
you know, where the Next Gen vendors.

But | just want to caution you on
portal talk and, |ike, you know, |I |ove the idea
of a national supply chain nmatching, gap finding,
and we woul d put that probably nore background
than private sector in the NAM s and sone of
t hose other folks. That's where we've kind of
t al ked before about who woul d have the resources
or potentially the ability.

So that's sone of ny, you know, again,
| ove the idea. But that's where you should
really be with that reac and you can go see
their, the current, you know, small environnental
tech portal that literally people go into and
| ook for their match.

M5. SPARKS: Yeah. And | would just
follow up on that in addition to, you know,

Chandra's thinking about the tools that are
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within our International Trade Adm nistration
Bur eau.

W al so have supply chain tools that
our MET's program has. Specifically, if you
haven't been briefed on the supplier's scouting
work that they do, | think that, you know, it's
not a portal, but it's a service that gets at
t hose sane kind of goals.

(OFf m crophone comrents)

M5. BROMN: And not energy specific.
It's across the board.

MS. SPARKS: [t's across the board,
but I think it would be a hel pful program for you
all to be briefed on. And Carol Craig is the
Director of that (energy) program So you can
make that connection and make sure you're
subcomm ttee is briefed on that so you can build
on it with her.

CHAI R SMYTH: Okay, just to build on
that, | just want to call for conment from Jeff
W | cox.

MEMBER WLCOX: Al right. Yeah
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wel |, we can help coordinate that after. [|'mon
Carol's advisory board with MEP, so.

MEMBER FUJI TA: Onh, good.

MEMBER W LCOX: They were surprised
he's coming and Carol's also on our interview
list for our IRD commttee, so we'll work to
conbi ne those.

CHAI R SMYTH:  Appreciate that, Jeff.
So I"'mhearing a follow up action itemon this.
And al so probably sonmething that you nay want to
deep dive again with Ms. Sparks when we have our

subcomm ttee Co- Chair neeting.

We have about one m nute for comment.

Shirish, did you have a comment ?

MEMBER PAREEK: More of a question.
Shirish Pareek, Hydraulex Gobal. O specific
t hi ngs you guys are thinking through a nanagi ng
subcomm ttee, one of the thoughts that | when
talk to some col | eagues and ot her business fol ks
is what's our nation's |ong-range energy
strategy. And | wonder if you are indefinite to

t he topic.
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Energy nmarkets are highly volatile.
Sonme of these technol ogies are new and recent and
t hey need sonme stability for themto take off.

O herwi se, we go through boom and bust cycles and
bunch of energy technol ogies while oil keeps
goi ng up and down and domi nat es.

MEMBER FRI ESEN.  Shirish, thank you
for the question. | think it's perfect. The
very first topic that Hro tal ked about was the
Nat i onal Energy Policy.

CHAI R SWTH: Ri ght.

MEMBER FRIESEN: And | think that's
exactly the same chal l enges that you're
hi ghlighting are the ones that we want to nake
sure that, if possible, and, you know, in the
US., w're not coomunity controll ed.

So it's sort of self-forming in a |ot
of ways, so | think that's a m stake and so on,
but one of the challenges is that there is no
uniformty across the country and there is no
| ong-term hori zon.

And so conpani es who m ght invest in
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their infrastructure and | ower their overall
costs if they had surety about what's going
forward, what's going to happen going forward,
woul d do so. And we've seen that in Europe and
ot her places that have strong national energy
pol i ci es.

So we are trying to figure out the
best way to get to sonething actionable that is
narrow enough in that definition that we could
actually put it forward.

CHAI R SMYTH:  Yeah.

MEMBER FRIESEN. So that is the
challenge really. It's less about the quality of
the i dea and nore about how do we get it specific
and acti onabl e.

CHAI R SMYTH: kay. Thank you very
much for your questions. And |I would ask for any
addi ti onal questions or comments be kept to enil
or please, please feel free to join the Energy
Subconmittee at sonme of their meetings. | think,
as well as nentioned, it is a subject that

crosses everyone's area independent of the
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subcomm ttee that you are on.

| would Iike nowto nove to a very
brief dialogue. Introduce Zach Mttl. Zach, if
you --

MEMBER MOTTL: Thank you, Madam Chair.

CHAIR SMYTH: -- are going to give a
short update on the face-to-face neeting we are
going to have in Chicago that you are kind enough
to host. Appreciate it.

UPDATE ON OCTOBER MANUFACTURI NG COUNCI L
MEETI NG | N CHI CAGO
Zach Mottl

MEMBER MOTTL: Thank you, Madane
Chair. Zach Mttl with Atlas Tool and D e Wrks.
I n your packet, you have the series of events,
information. There's a sheet. These contain the
schedul e of both the official and unofficial
events.

W have tal ked a | ot about public
perception and awareness, so |'mexcited to have
the opportunity to bring the Council to Chicago.

Thank you for giving ne the opportunity to host
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and to the staff and everybody el se who is
supporti ng.

W have a critical mass of
manufacturing in Chicago and |'mexcited to be
able to highlight that and hopefully generate
sonme public perception and awareness of the
Council's activities, the Departnent of
Commerce's activities.

So on Wednesday the 21st, we host a
private reception that highlights, you know, al
t he good work in manufacturing. And then you'l
see the official activities on the next two days.

W'l have one day downtown and one
day in Schaunmburg, right near O Hare Airport on
the | ast day so people can get out there quickly
and efficiently to O Hare Airport.

CHAI R SMYTH: Okay. So thank you very
much. Very pronpt. And what | am going to ask
is please reply or respond as soon as possible to
Zach.

He has a I ot of logistics, a |lot of

time, limted tine. Please RSVP. Are you going
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to attend? When are you going to attend? And if
you have personnel traveling with you, please |et
hi m know. Thank you agai n.

Okay. | would like to open the
session for public coment and | would like to
i ntroduce Professor Andrew Reaner. And wel cone
back, Andrew. Good to see you again.

Andrew is a professor with the George
Washi ngton University. And | apol ogize in
advance, Andrew. You have three mnutes and |I'm
going to stop talking.

PUBLI C COMVENT

PROFESSOR REAMER: That's fine. [|I'm
going to run over here so | can finish.

CHAI R SMYTH:  Thank you, sir.

PROFESSOR REAMER: So |I'm a, as Susan
mentioned, |I'ma recent professor at GN | cane
to speak last tine. | focus on U S.
conpetitiveness policy and I work a boundary
bet ween research and policy devel opnent funded by
phi | ant hropi ¢ foundations, who are interested in

j ob creation.
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| wanted to update on you things that
|"ve been doing |I thought would be of value to
the Council. But having heard the subcommttee
reports, | mght make a coupl e of suggestions or
requests, particularly in response to the
wor kf orce and the trade subconmm ttees.

At the National Academ es, there is a
commttee on mddle skills workforce devel opnent,
in which there was a synposi umthree weeks ago |
present on data resources. But there were papers
on veterans. There papers on high school. There
were papers on community college. Al about
m ddl e-skilled jobs. That is jobs that require
sonme education beyond hi gh school but not
necessarily a four-year degree.

So | suggest -- Jennifer MNelly, who
| think many of you know, with the Manufacturing
Institutes. A nenber of that commttee. |
suggest tal king to her about how the work of your
subcommittee can informtheir work and vice
versa. |'mhappy to send to staff here a link to

their Web site with their papers, so you can read
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their papers. kay.

In the real mof workforce, there are
several things that | think it would be
beneficial for the workforce subcommttee to be
bri efed on and then decide if they want to
suggest, make recomendati ons to the Secretary.

One is that the census bureau is
creating a job-to-job flows tool that will allow
researchers to | ook at how peopl e nove through
their careers, by industry. And hopefully
eventual | y by occupati on.

So that woul d enabl e researchers in
manufacturing to see, okay, what's the trajectory
of people com ng into manufacturing and staying
there or | eaving, com ng back, whatever. | think
very val uabl e.

So I can give, again, nanes to staff.
The nanes of these federal agency staff to trade
staff for a briefing, if soneone -- what |
suggest is one person on the subconmttee just
get a phone briefing, you know.

So that's one. Two is the inter-
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agency task force is working on collecting data
on non-degree credentials. That is industry
recogni zed certifications. W don't, the
gover nnent does not have good data on that right
now. | think that's very inportant to understand
what the extent to which an adult in the U S
work force, particularly manufacturing, have
i ndustry recogni zed certifications in what. And
so, and you can -- my time's up, right?

CHAI R SMYTH:  Unfortunately, Andrew.

PROFESSOR REAMER:  Yeah, okay. All

right.

CHAIR SMYTH:  But if you could just
wWr ap.

PROFESSOR REAMER: Ckay, | will wap.
So again, | can make that introduction. On the
trade side, | nention at this tine there's a | ot

of work going on in figuring out how to map

gl obal val ue chains and neasure trade in val ue
added. So for any product, you can see which
country is providing value for what.

The Bureau of Econom c Anal ysis and
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the U S. International Trade Conm ssion are the
U.S. representatives in a bunch of internationa
activities who are creating the framework for
this. So | suggest getting a briefing fromstaff
fromeach of those conmttees to hear what

t hey' re doi ng.

BEA is part of Commerce and ot her one
is part of Commerce. The Secretary controls but
al so has influence with the outside agenci es.

CHAIR SMYTH: | would like to thank
you very nuch, Professor Reaner.

PROFESSOR REAMER: M pl easure.

CHAI R SMYTH: Extrenely useful. W
will follow up. Jan Allman and Bill Yeargin are
headi ng up the trade. Andra Rush and Shiri sh
Par eek are headi ng up the Educati on and Wrkforce
Devel opnent. So | know they will be reachi ng out
to you for your contacts. Mich appreciated and
it's good to see you again.

PROFESSOR REAMER: Thank you. Nice to
be here.

CHAI R SMYTH:  Thank you. Ckay. |
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woul d to introduce M. David Trunmbull. And David
is with Agathon Associates, a textile and trade
consulting. Wuld you like to sit, David,
because it m ght be easier for Josh to --

MR, TRUMBULL: Ckay. Thank you.

CHAIR SMYTH: -- take the mnutes.

MR, TRUMBULL: Yes, |'m David
Trunbell. | ama consultant to U S.
manuf acturers of textiles. | submtted conments
in witten formand their in your packets, so |I'm
not going to read those to you. |If anybody does
need it, | brought extra copies.

In my comments, though, there's one
poi nt | brought up that has not been addressed
today, so | will tell you that. U S
Manuf act ures sonetines need to inmport inputs to
their process. There are sone things we don't
make here. And for three decades, we've had an
understanding that if you're paying an inport
duty on sonething that you couldn't possibly buy
donestically, we can waive through a system we

call the M scell aneous Tariff Bill.
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That expired and Congress has not
acted on it and this is costing us. Not just ny
i ndustry. It's costing many industries mllions
of dollars. | know of small conpanies that are
payi ng tens of thousands of dollars nonthly in
i mport duties on products that, again, they
cannot buy locally. So | urge |ooking at the
M scel | aneous Tariff Bill.

Finally, two things that are not in ny
comment s, because they cone up out of today's
neeting. One is | tip nmy hat to Deputy Assistant
Secretary Brown. Yesterday, | was going through
the Top Market report on textiles and apparel.
Fabul ous stuff. [It's going to be extrenely
val uable to ny clients.

My final comment is | noticed in one
of the reports that a subconmittee is |ooking to
t he Federal Trade Conm ssion regul ations
regarding Made in USA clains. In ny industry,
and this may be specific to us, nmaybe not to
others. In my industry, that could be a real red

flag.
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W operate under separate FTC rul es
for textiles and apparel. W have been for
years. W're famliar with them W support
t hem

W are under real pressure in the
negoti ations with the European Union, who want to
weaken those rules. W don't want to see that
happen. And so when | see on an agenda sone
di scussion of Made in USA rul es, that causes sone
worry in ny industry.

Secondly related to that, and again
this may be specific to nmy industry, not to
others, California has its own rules for Made in
USA cl ainms and they conflict with the federal
ones.

So the U.S. Government may say this
coat is Made in USA and California may say it's
not. | believe we need federal preenption | that
case.

And again, thank you for this
opportunity to speak.

CHAIR SMYTH: M. Trunbull, thank you
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very much. Once again, Jan Al man and David
(sic) Yeargin are heading up the subconmittee in
this area and we would really appreciate if they
woul d reach out and get the very val uabl e

i nformation. And thank you very nuch.

M5. BROAN: And actually, can | add
one commrent on that subject, too?

CHAI R SMYTH: Pl ease.

MS. BROMWN: | believe MIV's were,
because our offices do cover that, | believe they
were a pass reconmendation. So, you know, IiKke,
several, maybe a council or two ago, that the
recommended passage of an MIV.

So just so you know, it has been
di scussed in the past by this Council, but it's
up to the new Council and what they choose to,
you know, reaffirmor not of other issues.

MEMBER ALLMAN:  They cane up this
norning. Actually, we had added it into our |ist
and one of our guest speakers that canme out. So
we have it already working on.

M5. BROMN:. Ckay. Thank you.
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CHAIR SMYTH: Okay. |'mgoing to open
it up for a general roundtable before our closing
remar ks. Looking to ny left, is there anyone
who'd like to? It's been an excellent neeting.

To the right, Bill.

MEMBER YEARG N.  Sorry to --

CHAI R SMYTH: Pl ease.

MEMBER YEARG N.  You got al nost to the
end.

(Laughter)

CHAIR SMYTH: The Chair would like to
recogni ze Bill.

MEMBER YEARG N. Just really quickly,
| know in these neetings we all tal k about how
wonderful we all are and I want to say you guys
did an anazing job. And | don't use that -- that
word is thrown around a |lot but you really are
and | appreciate that.

CHAIR SMYTH: | think we slipped, too,
earlier and it was obviously worth it.

(Laughter)

MEMBER YEARG N.  Secondly, | want to
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just --

M5. BROMN: Strike that fromthe
record, Bill.

(Laughter)

MEMBER YEARG N. | know, | probably
t hi nk both of our outside contributors to both of
those, | think we sold our commttee.

CHAI R SMYTH: Thank you. Excellent.
Thank you very much.

MEMBER YEARA N:  Yeah. | would
recomrend that, as Chair and Vice-Chair, in
corroboration with the Departnent of Conmerce,

t hat use some kind of council menber eval uation.
| know there is nultiple commttees that have
menbers who have nenbers who have zero
participation and aren't interested in
participating. And, you know, there may be
opportunities. | don't know how it works. |If
you nake changes during the term But there are
-- that one stood out. W don't have to discuss

it, but just to get that on the table first.

CHAIR SWwTH:  And | know we' ve had one
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or two nenbers that have had to retire fromthis
Council, so | think it would be good to bring
sonme additional hands on board. So we wll work
with the Departnment of Commerce to benefit from
that. |s there any comment from DAS Brown or
Mss --

M5. BROAN: Yes. Well, | just want to
make that comment that we've already had, |
t hi nk, one person actually resign was because
they couldn't make it. So, again, | just wanted
to, fromthe Commerce side, say we appreciate
that. Like, as nuch as we | ove your service and
the vetting, but if someone is unable, you know,
to attend or participate --

CHAIR SMWTH. At this tine, to attend,
they may want to attend at another tine.

M5. BROWN. Exactly. So, you know,
it's fine. So soneone is already left. They
voluntarily, you know, |eft because they coul dn't
contribute and I think, you know, that's not a
negative. That's a, you know, conplinent that

t hey knew that they couldn't do and that's
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MEMBER YEARG N.  Two nore things, just
very briefly. 1'd love for you guys to consider
what we tal ked about for progress neetings. Sone
Congressi onal interaction?

CHAI R SMYTH:  Yes.

MEMBER YEARG N. | thought that was --

CHAI R SMYTH:  Yes.

MEMBER YEARG N. -- very val uabl e

CHAIR SMYTH: That is on our agenda.

MEMBER YEARA N:  And then the | ast
thing, we tal ked about it, Susan and us a little
bit, but I think it's just to, it needs to create
an awar eness here.

|'ve been on this Council now, this is
ny third year. Al nost every single neeting |'ve
been in, there's been di scussi on about the issues
wi th connections, you know. And, you know, we
don't know. You don't know. And particularly
with the SME s.

So I think there's some overarching

corment. And the only reason | bring that up
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today is for Secretary Pritzker to have an

i mpact. Because that's a cultural thing a little
bit, right? For Secretary Pritzker to have an

i mpact on that, you know, we got the
recomrendati on to her soon.

So |'"'mnot sure how to do that,
because it goes across all the conmttees. But,
you know, all the commttees in this neeting were
al ways tal king about do we connect peopl e?

Peopl e don't know what they what don't know.
They don't know who to go to, so --

CHAI R SMYTH: Yeah. | don't know how
to solve that, but | will connect two comments
and it's one that Chandra made with regard to
scope and it's one that Joe made earlier about
t he supply chain.

So if we can |ook at the scope of one
t hi ng, maybe inside, and then try to nake those
connections. And then get our |essons |earned
and grow fromthat. So | think point well taken

MEMBER YEARG N:  Thank you

CHAIR SMYTH: Let's keep it front and
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center in our action itens.

VI CE- CHAI R MARTI NEZ: Thank you very
much.

CHAIR SMYTH:  So | would like to ask
t he one --

M5. BROMN: Just one quick comrent for
the record, which is just that if we, if there is
any sort of Congressional activity taking place,
it would be in one's personal capacity. |I'm
sorry for interrupting.

CHAI R SMYTH:  Absolutely. And we
understand that and thank you for making that
public record. Again, any final comments?

(No response)

CONCLUDI NG REMARKS & ADJOURNMENT

CHAIR SMYTH: Okay. | would like to
poi nt out and rem nd everybody that we had | ess
than half the tinme to pull this information
together in this session and we're actually
further ahead than the previous Council.

So I've heard the quote, half the tine

and twice the material, which makes it four tines
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the productivity, so fromthat perspective.

(Laughter).

CHAIR SMTH: So | would lIike to thank
everybody around the table for that. And |I'm
| ooki ng at everybody and Josh can't put it on
record, but thank you very, very nuch.

And | would like to formally thank our
co-chairs who have been driving this. W have
had a change in shift in our format. The co-
chairs are bearing the brunt of all of the work,
doi ng a phenonenal | ob.

| would like to thank Andra Rush from
Rush Trucking, Shirish Pareek from Hydraul ex
A obal, Jeff WIcox from Lockheed, Christie Wng
Barrett from Mac Arthur Corporation, Jan Al man
fromMarinette Marine, Bill Yeargin from Correct
Craft, Cody Friesen fromFluidic Energy, and
Hiroyuki Fujita at QED. Thank you very nuch.

Much appreci at ed.

And a closing thought, and I wll say

|"mactually echoing Bill on this one. | think

we will accelerate through | everage and |i nkage.
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And we tal ked about yesterday in one of the
Council neetings, we're not |ooking for new
horses to run. W're looking to put jockeys on
horses that are already running, guys.

So | think we need to | ook for and
pursue integration. W are identifying comon
problens. | think that's phenonenal. Let's
i dentify common sol utions.

" mgoing to echo what Jeff said.
There are other networks out there. \Wether
they're in research or training, there are other
governnent prograns to | everage and that needs to
be our mantra. Accelerate through | everage and
| i nkage.

And with that, I1'd like to ask is
t here any ot her conment? Because |'m standing
bet ween you and either the Wor the airport.
Nei t her of which is a good place to be standing.
Thank you. Meeting is ended.

(Wher eupon, the above-entitled natter

was concl uded at 3:48 p.m)
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